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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution SIES (NERUL) COLLEGE OF ARTS, SClI ENCE &
COMVERCE

Name of the head of the Institution Dr. MIlind Vaidya

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02261196401

Mobile no. 9321595050

Registered Email ascn@i es. edu.in

Alternate Email si esascn@ahoo. i n

Address Sri Chandrasekarendra Saraswat i
Vi dyapuram Plot 1C, Sector V

City/Town Nerul, Navi Muinbai

State/UT Mahar ashtra

Pincode 400706




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Koel Roychoudhury
Phone no/Alternate Phone no. 02261196408

Mobile no. 9820230340

Registered Email

ascn@i es. edu.in

Alternate Email

si esascn@ahoo. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. si esascn. edu. i n/igac/agar. ph
p

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. si esascn. edu. i n/ acadeni cs/ up
| oads/ ExantCal ander . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.80 2009 31- Dec- 2009 30- Dec- 2014
2 A 3.10 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 04-Jan- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.siesascn.edu.in/iqac/aqar.php
http://www.siesascn.edu.in/iqac/aqar.php
http://www.siesascn.edu.in/academics/uploads/ExamCalander.pdf
http://www.siesascn.edu.in/academics/uploads/ExamCalander.pdf

IQAC

Spandan- NON TEACHI NG 13- Feb- 2018 26
1

SYLLABUS REVI SI ON 16- Jul - 2018 30

WORKSHOP for Subjects 1

(CvA, Conputer Systens &

Applications, MIRM

Export Marketing).

SPANI SH LANGUAGE 19- Aug- 2018 47

Certificate course 15

A wor kshop on Program 29- Aug- 2018 24

out cones, Program 1

speci fic outcones and

cour se out cones

pertaining to the New

NAAC Gui del i nes

i ntroduced in July 2017

| QAC Synposi um On Best 08- Sep- 2018 10

Practices 1

| SO Audi t 25- Sep- 2018 52
3

13th National Conference 02- Feb- 2019 56

on World Wetl and Day 1

2019.

I nt ernati onal Conference 09- Feb- 2019 50

on Neoteric Trends in 1

Commer ce, Managenent and

Ext ensi on

Students Satisfaction 08- Apr - 2019 1050

Sur vey 5

NET/ SET Cui dance Lectures 27-Jun- 2019 10
1

View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1533_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1533_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. International
Practice Synposi um 4.
Devel opnent Wor kshop for

Conference 2. Syllabus Revision Wrkshops (TYBCon) 3. Best
| SR with Kotak Education Foundation 5..
Ef fective Teaching

E Cont ent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronotion of quality enhancenent
neasur es

A wor kshop on Program out cones, Program
speci fic outconmes and course outcones
pertaining to the New NAAC Cui del i nes

i ntroduced in July 2017 was organi sed
on 29th August, 2018. | QAC had

organi zed a wor kshop on Best practices
adopt ed by Degree Coll eges for Quality
enhancenent Internal Quality
Assurance Cell (1 QAC) cell coordinators
of different colleges from Navi Minba
and Munbai attended the event. This
Synposi um mai nly focused on the best
practices adopted by Degree Col | eges
for enhancenent of various qualities in
the students studying in their
respective colleges. A session on Soft
Skills Training and Kinesis was
conducted on the 16th February 2019 by
the B. Com departnment in association
with | QAC for selected teaching and non-
teaching staff. The facilitator for the
same was Ms Ashwi ni Chube, Mdtivationa
Speaker, Trai ner and Founder of Unicorn
I nsi ght I nformati on was di ssem nat ed
regardi ng the industry-specific soft
skills and kinesis that the ever
conpetitive industry demands. | QAC
organi sed an interactive session by an
international faculty Dr. Peter

Cunni ngham from Nel son Mandel a



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1533_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1533_Contribution.xlsx

Uni versity, South Africa on 2nd March
2019. The wor kshop on E- Content

Devel opnent for Effective Teachi ng was
organi zed on 2nd April, 2019. The
objective of FDP was to famliarize the
teaching faculty with newer techniques
in creating, editing and upl oading

vi deos with comonly accessible free
open source and enhance teaching

| ear ni ng process.

Pronoti on of
student s

research anmong faculty and

The Departnent of Environmental Science
organi zed 13th National Conference on
World Wetland Day 2019 in collaboration
wi th Paryavaran Dakshata Mandal and
Associ ati on of Teachers in Biologica
Sci ences. On 2nd February, 2019

I nternati onal Conference on Neoteric
Trends in Commerce, Managenent and

Ext ensi on — | MPRESSI ON 2019(9th
February, 2019) ANVESHAN( 25th March
2019) Research and Entrepreneur
Committee of SIESASC under the aegis of
| QAC organi sed An Intercollegiate

St udent Research Conference on 25th
March 2019 “ANVESHAN' . Thene of the
Conf erence was: | nnovati ons in Business
, Managenent , Technol ogy and

Envi ronnent "A Nati onal

Conf erence”Enmergi ng Trends in Conputer
Sci ence and Informati on Technol ogy”

EM SHA 2019 was organi sed on 9th March
2019 at SIES (Nerul)College of Arts,
Sci ence & Commerce, by BSC. I T and

BSC. Cs. "

Skil enrichnent programns

| QAC AND B. COM ( ACCOUNTI NG & FI NANCE)
organi zed sem nar on TIPS FOR | NTERVI EW
PREPARATI ON for the students of Third
year of various streans on 10th Cctober
2018. BMs —Sessi on on Personal brandi ng
on 29th Septenber, 2018. A career

gui dance seni nar was organi zed for the
TY students on 5th February. The
speakers for the same were Dr. A K
Sengupta and M. Anil Joshi from Hi gher
Educati on Forum Mock tradi ng workshop
for BFM students by BI AP agency on

5t hCct ber. Workshop on 10T for students
for BSC.CS on 1st and 2nd March, 2019

I nstitutional

Soci al responsibility

Creation of ISR Cell in the College
Each one Teach one initiative of ISR
cell with Kotak Mahi ndra Foundation
School wall painting activity of
students in Chenbur Welfare School The
rel ease of the first | SR Magazine M TR
MAQSAD a social initiative by BCOM and
BAF dept. PNS training program by
students and staff of MSC. IT and MSC. CS




BFM st udents went to NMMC school to
tal k about Fi nancial awareness on 16th
April.

Syl I abus revi sion

First TYBCOM syl | abus revision workshop
on 16th July with the University Minbai
( BOS- ACCOUNTANCY/ cOVMMERCE) in the

subj ect of | APM MHRM Export narketing
and Conputer Applications. Second
TYBCOM syl | abus revi sion workshop on
held on 27th Cctober for Indirect Tax
Senester V.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel oprnent Cel | (CDC) 06- Jan- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 17-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent supported the various
initiatives undertaken by the | QAC by
provi di ng necessary infrastructure and
sanctioning the budgetary requirenents.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and Conf erences .

Facilitating teachers for effective curriculumdelivery: Induction program for
new y appoi nted teachers is conducted by | QAC and SI ESASCN. Internal FDP are
conducted to keep the staff abreast of the upconing technol ogies, effective

usage of ICT tools, evolving trends in curriculumtransacti on and exam nati ons

reforms. Faculty menbers are encouraged to attend Courses, Wrkshops, Sem nars

Princi pal holds departnment review neetings to identify the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1533_Quality.xlsx

areas for inprovenent in performance. Teachers are informed about their
wor kl oad and courses for next academ c year. This hel ps themto prepare
teaching plan. The teaching plans are revi ewed periodically by the course
coordi nator. Student feedback has contributed towards effective curricul um
delivery. Facilitating services for effective curriculumdelivery: Cl assroons:
Spacious and well ventilated with all required facilities. Library: Wll-
equi pped library with text books, reference books and e-resources.
Laboratories: Wll-equipped |aboratories with adequate facilities Initiative
for effective delivery of curriculum 1. Workshop on E- Content Devel opnent for
Ef fective Teaching ( 2nd April, 2019). The workshop was facilitated by Prof.
Harshali Patil and attended by 28 teaching staff. Topics covered were: e
Oientation of Online Video creation ¢ Benefits of using videos for learners e
Techni ques for creation, editing and upl oadi ng videos 2. A Syll abus Revi sion
Wor kshop ( TYBCon) ( BOS —COVMERCE , ACCOUNTANCY) was organi zed on 16th July 2018
The Resource Persons were Chief CGuest Dr. Kinnary Thakkar (CMA), Dr. Jayashree
Shetty ( Conputer Systens & Applications), Dr. Kishori Bhagat (MHRM), & Dr.
Vil asini Patkar (Export Marketing). 3. A Syllabus Revision Wrkshop (TYBCom
for Indirect Tax Senmester VI was organized on 27th Cctober 2018 . The Resource
Persons were Chief Guest Dr. Sanjay Sonawane (CA, HOD and Associ ate Professor
Account ancy Sat haye Coll ege, Vile Parle) and M. Nahid Bhujwala (practisicing)
Chattered Accountant Know edge and skill enhancenent “beyond the cl assrooni:
Depart nent Association Activities - Annual academ c fest, industrial visits,
sem nars, exhibitions, poster display and guest |ectures. Conduct of renedial
courses/ bridge courses/ subject specific PPT/ Intensive coaching and add on
courses to cater to students requirenents. Student nmentoring to enhance
curriculumdelivery and outcones. Based on senester wi se result analysis of
every course corrective neasures are suggested by | QAC and renedi al |ectures
are conducted if required. Bridge Course of Accounting, Mathenatics, English
and Econom cs: Need: Sonme students who are non-conmerce, did not have
Mat hematics in 12th standard, Vernacul ar nedi um have to undergo such course.
Design: A 10 hour course is designed by the Coll ege Result |nprovenent
Conmittee. Efforts are taken to have |inkages with several organizations to
enrich and strengthen curriculumdelivery: Linkages with Industry: Experts from
industries are invited to deliver lecture. Students are encouraged to take up
sumer training/ internship and live projects in industries / Research
Institutions. ADD-ON certificate course nanely Spanish | anguage, CAPI TAL
MARKET, HUMAN RESOURCE PROFESSI ONAL, Android, Goods & Services Tax, Ethical
Hacki ng, Bank PO Bank Cl erk Exami nation Conducted by IBPS/ SBlI /RBI Interaction
wi th University: Teachers are Chairperson/ paper setter/Mderator/Exam ner at
uni versity level. Students/teachers attend workshops conducted by university
related to curriculum and research.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
SPANI SH 19/ 08/ 2018 3 enpl oyabilit Skill Devel o
LANGUACGE y prent Ski |
Devel opnent

HUVAN 06/ 10/ 2018 3 enpl oyabi | it Ski |

RESOURCE y Devel opnent

PROFESSI ONAL

CAPI TAL 07/ 10/ 2018 3 enpl oyabi it Ski |
MARKET y Devel opnent
ANDRO D 17/ 10/ 2018 3 enpl oyabi l'it Ski Il

y Devel opnent




GOODS
SERVI CES TAX

ETHI CAL
HACKI NG

BANK PO’ BANK
CLERK
EXAM NATI ON
CONDUCTED BY
| BPS/ SBI
/ RBI

07/ 08/ 2018 3

01/10/ 2018 3

23/ 02/ 2019 3

enpl oyabi it Ski | |

y Devel opnent
enpl oyabi it Ski |l

y Devel opnent
enpl oyabi it Ski | |

y Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1015

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

TCS Canpus to Corporate

20/ 08/ 2018

59

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom T.Y. BFM 59
BCom FY/ SYBFM 8
BSc T.Y.BSC. I T 100
BSc FY/SY BSC. I T 3
BCom BBI 89
BCom BAF 222
BCom SYBCOM 3
BMVS SY/ TY BMS 273
BA FYBWM 14
V5c MEC I T 20
Msc M5C CS 38



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1533_Value_added_courses_1577341805.xlsx

MCom Mcom 7
MSc MSC EVS 4
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students, Teachers, Parents, Enployer and Alumi are the nost inportant

st akehol ders of Hi gher Education systens. The interest and participation of all
the stakeholders at all levels in both internal quality assurance and external
qual ity assurance have to play a central role. Online feedback on current

syl I abus of the various programes desi gned by the university of nunbai, was
collected fromstudents, teachers, parents and alumi fromall twelve (8 UG 4
PG courses through questionnaire, analysis and approved in | QAC neeting and

put forward to Col |l ege Devel opnent Cell (CDC).

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom REGULAR 360 765 322
BCom ACCOUNTI NG AND 120 617 114
FI NANCE
BCom BANKI NG AND 120 215 117
I NSURANCE
BCom FI NANCI AL 72 129 72
MARKET
BMVS MANAGEMENT 198 1054 198
BA MASS MEDI A 120 338 110
BSc COVPUTER 60 310 63
SCl ENCE
BSc I NFORVATI ON 120 486 113
TECHNCLOGY
MCom ADVANCE 60 108 60
ACCOUNTANCY
MSc COVPUTER 20 40 20
SCl ENCE
\Y/S0o] | NFORVATI ON 20 41 20
TECHNCLOGY



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1533_Projects_undertaken_1577342180.xlsx

VBc ENVI RONVENT 20 18 20
SCl ENCE
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2990 213 40 15 50

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 50 52 23 0 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SIES mentoring programs include a multifaceted approach to help student at all levels. During departmental
meetings students are divided and mentors are allocated keeping in mind the possibility of mentoring. Under this
program every mentor has to maintain a register of mentoring sessions. Every fortnight there is a meeting
between the mentors and students. The specific timings for the meetings are given. The teacher utilizes these
sessions to identify the issues raised by individual students. At times mentors guide the student about career,
competitive exams and higher education. It also help teacher to identify the weak students and assist them with
expert guidance. In case an additional counselling is required the Students are send to the inhouse counsellor.
The mentor ensures the mentee’s wellbeing in all dimensions including their personal, professional and
academic well being. This ensures a holistic development and a system of trust between faculty and students.
Mentoring in SIES is given utmost importance as the college believes in continuous and consistent appraisal of
student performance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3203 50 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

13

17

0 17

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. MIlind Vaidya

Pri nci pal

Nom nated as an
expert for



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1533_Demand_ratio_1574831701.xlsx

sel ection and

appoi ntment for the
post of Principal
for Malini Kishor
Sanghvi Col | ege of
Conmer ce Economi cs
fromthe Academ c
Year 2018 — 19 on
1st Decenber, 2018.

2019

Dr. MIlind Vaidya

Pri nci pal

Appoi nt ment of
Nom nees on
Statutory bodi es of
Aut ononous Col | ege
Board of Studies
for Permanently
Unai ded courses
Vi ce Chancellors
Nom nee for
Bachelors in
Managenent Studi es
and B.Comin
Actuarial Studies
on 30th Aril, 2019
i n Podar Coll ege

2018

Dr Koel
RoyChoudhury

Vi ce Principa

Invited as
subj ect expert in
SI A Col | ege
Donmbi vili for
Interview panel on
21st, Decenber,
2018.

2018

Dr. Sur ekha Kohl e

Assi st ant Professor

Awar ded PhD in
Comput er Sci ence
from Rasht rasant
Tukdoj i Maharaj,
Nagpur in 9/7/2018.

2018

Dr. Priyadarshini
Poddar

Assi stant Professor

One of the
convenor of
Syl I abus revi sion
Core Committee of
BWM Boar d of
St udi es, Minbai
Uni versity.

2018

Dr. Vinit Joshi

Assi st ant Prof essor

Best Paper Award
for research paper
titled*A Study of

Rel ati onshi p
Anal ysi s of
Fi nanci al Literacy

Anong Students in

Panvel with Stream
of Educati on,
Gender Fanmily

I ncome” presented

at

I nterdi sciplinary




| nt er nati onal
Conf erence on
Bri dgi ng the Gap:

2018

Dr. Vinit Joshi

Assi stant Prof essor

Recogni sed as PhD
Research CGuide in
Conmrer ce and
Managenent at Shri
Jagdi shprasad
Jhabar mal Ti berwal a
Uni versity.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom C0142 SEMESTER 1 | 13/ 05/ 2019 15/ 07/ 2019
APRI L 2019
BCom C0144 SEMESTER | V 03/ 05/ 2019 20/ 06/ 2019
APRI L 2019
BCom 2000146 SEMESTER VI 12/ 04/ 2019 25/ 05/ 2019
APRI L 2019
BCom C0442 SEMESTER 1 | 12/ 04/ 2019 29/ 05/ 2019
APRI L 2019
BCom C0444 SEMESTER | V 04/ 05/ 2019 06/ 06/ 2019
APRI L 2019
BCom 2000456 SEMESTER VI NAY 09/ 05/ 2019 27/ 06/ 2019
2019
BCom C0332 SEMESTER 1 | 12/ 04/ 2019 29/ 05/ 2019
APRI L 2019
BCom C0334 SEMESTER | V 04/ 04/ 2019 06/ 06/ 2019
APRI L 2019
BCom 2000346 SEMESTER VI NAY 09/ 05/ 2019 26/ 06/ 2019
2019
BCom C0232 SEMESTER 1 | 12/ 04/ 2019 29/ 05/ 2019
APRI L 2019
BCom C0234 SEMESTER | V 04/ 04/ 2019 06/ 06/ 2019
APRI L 2019
BCom 2000256 SEMESTER VI NAY 09/ 05/ 2019 17/ 06/ 2019
2019
BMVS MD132 SEMESTER 1 | 12/ 04/ 2019 29/ 05/ 2019
APRI L 2019
BMVS MD134 SEMESTER 1V 04/ 05/ 2019 06/ 06/ 2019
APRI L 2019
BMVS 2MD0156 SEMESTER VI NAY 09/ 05/ 2019 19/ 06/ 2019
2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1533_Honours_recieved_1577426251.xlsx

BA A0932 SEMESTER | | 11/ 04/ 2019 29/ 05/ 2019
APRI L 2019
BA A0934 SEMESTER |V 02/ 05/ 2019 06/ 06/ 2019
APRIL 2019
BA 4000156 SEMESTER VI 03/ 05/ 2019 06/ 07/ 2019
APRI L 2019
BSc S0232 SEMESTER | | 10/ 04/ 2019 29/ 05/ 2019
APRIL 2019
BSc S0234 SEMESTER | V 27/ 04/ 2019 06/ 06/ 2019
APRI L 2019
BSc 1500256 SEMESTER VI NAY 11/ 05/ 2019 24/ 06/ 2019
2019
BSc S0132 SEMESTER | | 12/ 04/ 2019 28/ 05/ 2019
APRI L 2019
BSc S0134 SEMESTER | V 04/ 05/ 2019 06/ 06/ 2019
APRI L 2019
BSc 1S00156 SEMESTER VI 04/ 05/ 2019 19/ 06/ 2019
APRI L 2019
MBC 1S01122 SEMESTER |1 MNAY 31/ 05/ 2019 31/ 08/ 2019
2019
MSc | S01124 SEMESTER |V NAY 03/ 06/ 2019 31/ 08/ 2019
2019
VBc 1S01122 SEMESTER |1 NAY 31/ 05/ 2019 31/ 08/ 2019
2019
MBC | S01124 SEMESTER |V NAY 03/ 06/ 2019 31/ 08/ 2019
2019
MCom 2000532 SEMESTER |1 NAY 03/ 06/ 2019 01/ 08/ 2019
2019
MCom 2C00534 SEMESTER |V NAY 30/ 05/ 2019 13/ 08/ 2019
2019
MSc 1S01122 SEMESTER |1 NAY 31/ 05/ 2019 31/ 08/ 2019
2019
MSc | S01124 SEMESTER |V NAY 03/ 06/ 2019 31/ 08/ 2019
2019
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

AS PER UNI VERSI TY RULES: W are affiliated to University of Minbai and we
follow the evaluation pattern franed by the University. To neasure student
achi evements, the University of Minbai has introduced the Choice Based G ading
System whi ch includes 25 marks for internal evaluation and 75 marks for
external evaluation. The internal evaluation includes marks for class test
(20nks) and attendance, behaviour, |eadership and active participation in the
cl assroom (5nks). For external evaluation we have a defined pattern franmed by
the University. | NSTITUTIONAL | NI TI ATI VE FOR QUALITY: Col | ege has introduced
centralized internal evaluation fromthe year 201718 for all the under
graduate. Fromthe year 201819, the question paper format of interna
eval uation (20 marks) was made uniform for all the under graduate courses. In
addition to the above continuous eval uation nethod, we, as a quality initiative
has introduced regul ar class test, assignments, project work, presentation,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1533_Evaluation_1576574393.xlsx

| debate , group discussion, quizzes, etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

UNI VERSI TY ACADEM C CALENDAR. As an affiliated college, the Minbai
cal endar is adhered to. Coll ege Exam nations Academ c Cal endar: Coll ege
Exami nation Conmittee prepares exam nation cal endar as per University Circul ar.
As soon as the University announces the exanination schedul e our exani nation
conm ttee announces the date , tine of centralized assessnent, due date for
subm ssion of mark sheet, noderation and the result declaration the copy of
which is put up in notice board.

Uni versity

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. si esascn. edu. i n/i gac/ upl oads/ POCO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4000155 BA MASS MEDI A 100 83 83. 00
4000156 BA MASS MEDI A 97 90 92.70
1S00255 BSc | NFORMATI ON 100 88 88. 00
TECHNOL OGY
1500256 BSc | NFORMATI ON 100 86 86. 00
TECHNOL OGY
1S00155 BSc COVPUTER 49 40 81. 63
SCl ENCE
1S00156 BSc COVPUTER 42 35 83. 33
SCl ENCE
| S01123 MSc COVPUTER 19 13 68. 42
SCl ENCE
| S01124 MSc COVPUTER 19 14 78. 95
SCl ENCE
2C00533 MCom ADVANCED 53 48 90. 56
ACCOUNTANCY
2000534 MCom ADVANCED 53 48 90. 56
ACCOUNTANCY
| S01123 MSc ENVI RONVENT 4 4 100
SCl ENCE
| S01124 MSc ENVI RONVENT 4 4 100
SCI ENCE
2000145 BCom REGULAR 244 204 83. 60
2C00146 BCom REGULAR 243 221 93.64
2000455 BCom ACCOUNTI NG & 104 96 92. 31
FI NANCE
2C00456 BCom ACCOUNTI NG & 104 102 98. 00



http://www.siesascn.edu.in/iqac/uploads/POCO.pdf

FI NANCE
2C00456 BCom BANKI NG & 88 85 96. 59
| NSURANCE
2C00345 BCom BANKI NG & 88 87 98. 86
I NSURANCE
2C00255 BCom FI NANCI AL 58 55 94. 83
MARKETS
2C00256 BCom FI NANCI AL 59 58 98. 31
MARKETS
2MD0155 BVS MANAGENMENT 180 175 97. 20
2MD0156 BVS MANAGENMENT 179 169 96. 29
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. si esascn. edu. i n/igac/ upl oads/ St udent Sati sfacti onSurveyonTeachi ng. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor Projects 1 UNI VERSI TY OF 35000 14000
MUVBAI

M nor Projects 1 UNI VERSI TY OF 35000 14000
MUNVBAI

M nor Projects 1 UNI VERSI TY OF 30000 12000
MUNVBAI

M nor Projects 1 UNI VERSI TY OF 30000 12000
MUVBAI

M nor Projects 1 UNI VERSI TY OF 25000 10000
MUNVBAI

M nor Projects 1 UNI VERSI TY OF 20000 8000
MUNVBAI
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intellectual Property
Ri ghts (IPR)

TYBWM MSC | T, MSC CS, MsC
EVS

16/ 03/ 2019

13t h National Conference
on Wrld Wetland Day 2019

M5C EVS

02/ 02/ 2019

I nternational Conference

BMS, BBl , BFM

09/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1533_Pass_percentage_1574875239.xlsx
http://www.siesascn.edu.in/iqac/uploads/StudentSatisfactionSurveyonTeaching.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1533_Research_Fund_1576574502.xlsx

on Neoteric Trends in
Commer ce, Managenent and
Ext ensi on — | MPRESSI ON
2019

SAP BCOM 01/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
No Data Entered/ Not Applicable !!!
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
MSC CS 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal BCOM 7 5.76
I nt er nati onal BCOM AF 2 6. 43
I nt er nati onal BCOM FM 4 5.5
I nt er nati onal BVB 13 6. 37
I nt er nati onal BSC I T 5 6. 74
I nt er nati onal BSC I T 11 5. 34
Nat i onal BCOM 7 4.92
Nat i onal BSC CS 4 7.36
Nat i onal BSC I T 8 7.36
Nat i onal MSC | T/ CS 2 7.36
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Msc Evs 1

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1533_journals_notified_on_UGC_1576171652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1533_Books_and_Chapters_1577345833.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 0 8 4 29
rs/ Wor kshops
At t ended/ Semni na 11 8 0 0
rs/ Wor kshops
Pr esent ed 11 8 0 0
papers
Resour ce 1 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
YOGA SESSI ON NSS UNIT OF SIES 2 44
TREE PLANTATI ON NMMC NSS UNIT OF 2 46
SIES
FRI ENDSHI P DAY ADHATA FOUNDATI ON 2 30
SWATCH BHARAT NERUL RAI LWAY 2 64
ABHI YAN STATI ON
CLOATH BAG MAKI NG NSS UNIT OF SIES 2 93
ANTI PLASTI C RALLY NSS UNIT OF SIES 2 52
DI STRI BUTI ON OF NSS UNIT OF SIES 2 52
CLOTH BAG
GANESH UTSAV NSS UNIT OF SIES 2 90
DVP EVENT NSS UNIT OF SIES 2 100
ROAD SAFETY UNI TED WAYS ORG 2 30



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1533_Faculty_participation_1577371815.xlsx

WORKSHCOPTOPI C GROUP
DYNAM CS AND
LEADERSHI P

LI FELONG LEARNI NG
AND EXTENSI ON

BLOCD DONATI ON TATA MEMORI AL 2 27
DRI VE
STREET PLAY NSS UNIT OF SI ES 2 16
FI RE SAFETY DRI LL NSS UNIT OF SIES 2 34
FI RST Al D SEM NAR NSS UNIT OF SIES 2 34
PAPER BAG MAKI NG NSS UNIT OF SI ES 2 34
UNI TY RELATED GAMES| NSS UNIT OF SI ES 2 14
SKI' T PERFORVANCE NSS UNIT OF SIES 2 31
TALENT SHOW NSS UNIT OF SI ES 2 12
NSS SPECI AL CAVP  [FANGULGAVHAN, MURBAD 6 77
CLEANLI NESS AND ROTARY CLUB OFSI ES 2 35
WASTE MANAGEMENT NERUL
RALLY
MENTAL HEALTH ROTARY CLUB OFSI ES 2 36
AWARENESS SKI'T NERUL
CAREER AWARENESS DEPARTMENT OF 4 40
EXHI BI TI ON LI FELONG LEARNI NG
AND EXTENSI ON
SKI LL DEVELOPMENT DEPARTMENT OF 4 120

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Udaan Festi val Best Anchor Department O 1
Li fel ong Lear ni ng
and Extension
Uni versity of
Munbai
I nstitutional best | eader Kot ak Educati on 1
soci al Foundati on
responsibility
initiative Met.
I nvol ve. Transform
Retain (MI1.T.R
Best institutional AARAS Rotaract District 1
cl ub 3142
Dance Rot ar act AARAS Rotaract District 1
Dance 3142
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers

cyl/collaborating

participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1533_Extension_1577352145.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1533_Awards_for_extension_1577366203.xlsx

agency activites activites
NSS Al ESEC CLEAN UP SEVA 2 25
(I'nternational
Associ ati on of
Students in
Econoni ¢ and
Conmmrer ci al
Sci ences)
NSS NAVI  MUVBAI POLI CE RAI SI NG 2 17
POLI CE DEPT V\EEK
NSS R D. NATIONAL |DI STRI CT LEVEL 1 1
COLLEGE, BANDRA YOUTH
PARLI AMVENT
NSS NSS CELL YOGA CAWP 1 2
UNI VERSI TY OF
MUVBAI
NSS WORLD PEACE 9TH BHARATI YA 1 2
UNI VERSI TY, CHHATRA SANSAD
PUNE
NSS NVMC CLEANATHON 2 100
NSS ANVBAGOPAL CANCER AWARNESS 1 27
FOUNDATI ON I N RALLY (HOSH)
COLLABORATI ON
W TH TATA
MEMORI AL CANCER
HOSPI TAL AND
UNI VERSI TY OF
MUVBAI .
ROTARY CLUB ROTARY ROTARY YOUTH 2 67
OFSI ES NERUL | NTERNATI ONAL EXCHANGE
ORI ENTATI ON
ROTARY CLUB FI' T COACH JAGRUT BHARAT 6 8
OFSI ES NERUL PHASE |
ROTARY CLUB FI' T COACH JAGRUT BHARAT 61 15
OFSI ES NERUL PHASE | |
ROTARY CLUB BALNI KETAN NANHI  MUSKAAN 2 22
OFSI ES NERUL VI DYALAYA
DEPARTMENT OF | MUENZER BHARAT | NATI ONAL USED 4 5
LI FELONG PVT LTD COOKI NG O L
LEARNI NG AND COLLECTI ON
EXTENSI ON M SSI ON FOR
INDIA AND | S
UNDER THE
SWACHH BHARAT
M SSI ON.
DEPARTNMENT OF SWARG DWAR ANNAPURNA 2 21
LI FELONG YQIANA PROFI T
LEARNI NG AND WAS DONATED
EXTENSI ON
DEPARTNMENT OF PRAGATI FI NANCI AL 2 59
LI FELONG FOUNDATI QN, NGO LI TERACY
LEARNI NG AND PROGRAMVE




EXTENSI ON

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship 1 FL 13/11/ 2018 15/ 01/ 2019 8
with Securities
cor por at es Ltd
I nternship I nt ernship Muenzer 08/ 07/ 2019 07/ 09/ 2019 5
with Bhar at Pvt
cor por ates [td
I nternship I nt ernship Urban d ap 07/ 05/ 2019 28/ 06/ 2019 4
with Technol ogi es
cor por ates I ndi a Pvt
Ltd
I nternship I nt ernship Rel i ance 15/ 05/ 2018 15/ 06/ 2018 4
with Retail Ltd
cor porates
I nternship I nt ernship ONGC 01/ 05/ 2019 01/ 06/ 2019 2
with
cor porates
I nternship I nt ernship Icd 01/ 05/ 2019 01/ 06/ 2019 1
with Prudenti al
cor por at es LI C Ltd.
I nternship I nt ernship Rel i ance 01/ 05/ 2019 01/ 06/ 2019 1
with | ndustries P
corporates |etrochem cal
I nternship Internship [LT Financi al 01/ 05/ 2019 01/ 06/ 2019 1
with Services
cor por ates
I nternship I nt ernship Jawahar | al 01/ 05/ 2019 01/ 06/ 2019 1
with Nehru Port
cor por at es Trust
I nternship I nt ernship Hi ndust an 01/ 05/ 2019 01/ 06/ 2019 1
with Pet rol eum
cor porates Corp. Ltd
I nternship I nternship guj ar at 02/ 05/ 2018 31/07/ 2018 1
with cooperatives



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1533_Students_in_extension_1577353089.xlsx

cor porates m |k
mar ket i ng
federation
[td
I nternship Internship |jio digital 01/ 06/ 2018 10/ 07/ 2018 1
with life
cor porates
I nternship Internship |ocean marine | 18/05/2018 29/ 06/ 2018 1
with servi ces
cor porates
I nternship I nt ernship reliance 14/ 06/ 2018 13/07/ 2018 1
w th retai
cor porates
I nternship I nt ernship kotak life 20/ 06/ 2018 31/ 07/ 2018 1
W th i nsur ance
cor porates
I nternship I nt ernship captain 06/ 05/ 2018 06/ 06/ 2018 1
with gl oba
cor porates services
I nternship I nt ernship JNPT 23/ 05/ 2018 07/ 06/ 2018 1
with
cor porates
I nternship I nt ernship BSL Frei ght 09/ 05/ 2018 08/ 06/ 2018 1
Wit h Sol uti ons
cor porates pvt |td
On the job Sof t war e Guru Nanak 07/ 09/ 2018 07/ 10/ 2018 1
training Proj ect Mana Khal sa
gement Pr oj ec Col | ege
t Qui dance Arts,
Sci ence and
Conmrer ce
On the job |Advanced Wb |SIJRS Col | ege | 12/ 09/ 2018 12/ 10/ 2018 1
traini ng Pr ogr ami ng
On the job Internet O Anna Leel a 20/ 10/ 2018 20/ 11/ 2018 1
traini ng Thi ngs Col l ege O
Conmer ce and
Economi cs
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Technol ogi es Pvt

Lt d.

Devel opnent
Pr ogr amme

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Technoriya e 01/ 08/ 2018 Coachi ng course for 6

Technol ogi es Pvt Bank PO and Bank
Ltd. Clerk exms
conduct ed by | BPS,
SBl, RB
Technoriya e 01/ 09/ 2018 HRP( SAP) skills 9



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1533_Linkages_1577370916.xlsx

Em nent M nds 01/ 09/ 2018

al ongwi th BVS

Human Resource 26
Pr of essi onal
Cour se( HRP)

i Digital Services 01/ 09/ 2018 Di gital Marketing 41
Certificate Course

Prime I T Kal yan 22/ 10/ 2018 Tally with GST 886
Thane Certificate Course

Prime | T Kal yan 22/ 10/ 2018 Et hi cal Hacki ng 25
Thane Certificate Course

Prime I T Kal yan 22/ 10/ 2018 Android Certificate 15

Thane Cour se
Prime I T Kal yan 22/ 10/ 2018 Di gital Marketing 19

Thane Certificate Course
Prime | T Kal yan 22/ 10/ 2018 Spani sh Language 47
Thane Tr ai ni ng
Certificate Course
Edut ech Center 26/ 07/ 2018 Certification 28

Course on GST

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1328659

1142559

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Newl y Added

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E grant hal aya Partially 3 Rev .32 2009



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1533_MoU_1577279031.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 28021 497257619 2426 38449085 30447 535706704
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 255 192 255 8 9 22 24 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 255 192 255 8 9 22 24 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ms. Meghna Bhati a https://yout u. be/ SDXVsFW NpA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4805785 15000 2733050 79500

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SIES Nerul College O Arts Science and Commerce. PROCEDURES AND PCLI CI ES FOR
MAI NTAI NI NG AND UTI LI ZI NG PHYSI CAL, ACADEM C AND SUPPORT FACI LI TI ES LABORATOCRY,
LI BRARY, SPORTS COWVPLEX, COVPUTERS, CLASSROOVS ETC. SI ESASCN has established a
transparent and detail ed procedures for the utilisation and mai nt enance of all

physi cal , academi c and support facilities and is intinmated anong all the
concerned stakehol ders. The detail ed procedures and related policies are as
foll ows: SIESASCN every acadeni c year end does a detail ed resource planning and



https://assessmentonline.naac.gov.in/public/Postacc/Library/1533_Library_1577153795.xlsx
https://youtu.be/SDXVsFWJNpA

budgeting for the next acadenmi c year. The process begins with new requisition
formbeing filled by all course coordinator, lab —in charge and |ibrarian. The
requisition is for detailed planning for the upconing years for |IT, Stationary,
Lab Equi pnents and library requirenents. The Current resource avail able are
listed and new requi renents are budgeted. The budget is then discussed with the
Principal, Registrar and office superintendent . After making if any anendnents
the budget is approved and allocated to the college. Thereby when ever any
departnents need to avail the resources need to raise PR/'PO and the resources
are provided. 1. Resources are ready and nade avail abl e whenever required 2.
Resources are repaired, calibrated, maintained and upgraded at optinmal |evels
3. Resource utilisation is tracked and records naintained 4. The availability
of the resource is made known to SI ESASCN and canpus conmunity 5. Notify the
Principal, Register, Ofice superintended or Course Coordinator in case a
resource is underutilised or not utilised Below is a nonconprehensive |ist of
all the major resources of the institute: Uilisation of Resources: 1)
Availability of resource is verified with the concerned InCharge. 2) Perm ssion
for the utilisation is taken fromthe respective authorities. It is
comuni cated by raining POPR to the InCharge so as to nmake the resource
avai | abl e. Procedure for Repairs and Mii ntenance of Resources: 1) Every
InCharge regularly checks the resource available in their custody and verifies
its working condition. 2) Accordingly report of nonworking material is
communi cated to the Course Coordinator/ Registrar. 3) Registrar conplies all
the conpl aints and segregates themin urgent and annual nai ntenance categori es.
4) The follow up of the urgent nmaintenance equi pment or resources is taken
i medi ately after the approval of the Registrar

http://www.siesascn.edu.in/igac/uploads/infra.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support SEAT Schol arship 46 685164
frominstitution and Sl ESNAA
Fi nanci al Support
from QG her Sources
a) Nati onal Freeship 12 304919
Schol arshi p and
MAt i onal
Schol arshi p Portal
b) I nt ernati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Renedi al Program 20/ 08/ 2018 24 Faculty Menbers
Renedi al Program 15/ 02/ 2019 20 Facul ty Menmbers
Renedi al Program 22/ 04/ 2019 41 Faculty Menbers
Renedi al Program 09/ 08/ 2018 49 Faculty Menbers
Renedi al Program 28/ 09/ 2018 54 Facul ty Menbers



http://www.siesascn.edu.in/iqac/uploads/infra.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1533_Scholarships_1577184862.xlsx

Renedi al Program 03/ 09/ 2018 60 Faculty Menbers
Renedi al Program 03/ 09/ 2018 29 Facul ty Menbers
Renedi al Program 25/ 03/ 2019 21 Faculty Menbers
Expr essi ons 18/ 09/ 2018 114 Facul ty Menbers
ADATHON 27/ 03/ 2019 101 Facul ty Menbers
Tips for interview 10/ 10/ 2018 70 SIES CTD
preparation
Car eer Gui dance 05/ 02/ 2019 70 Hi gher Educati on
sem nar Forum
CLUB | NNOVATI ON 25/ 03/ 2019 70 Facul ty Menbers
SEBI 31/08/ 2018 50 SEBI
CORPORATE 29/ 09/ 2018 34 Faculty Menbers
RECI PROCI TY
CORPCORATE READI NESS 09/ 10/ 2018 14 Facul ty Menbers
PROGRAM
CET KI NG 18/ 12/ 2018 83 CET KI NG
CET KI NG 03/ 01/ 2019 79 CET KI NG
SEM NAR 06/ 02/ 2019 73 RAJARAM KANAT
ENDEAVOURS SEM NAR 14/ 08/ 2018 33 ENDEAVOUR
| BS 07/ 09/ 2018 43 | BS BUSI NESS SCHOOL
MULTI CULTURAL 25/ 08/ 2018 73 BVMS DEPARTMENT
DI VERSI TY OF | NDI AN
SCCl ETY
FI NANCE 29/ 10/ 2018 33 FARHAN SHAI KH
SPECI ALI SATI ON
Proj ect Devel opnent 16/ 07/ 2018 70 Al umi of 201718
Basi cs of G thub 10/ 10/ 2018 78 Ms. Radhi ka
Subr amani an from
Eduoni x Learni ng
Sol utions Pvt Ltd
| OT Programm ng 03/01/ 2019 78 St udy League
Sol utions Ltd.
Mock Stock Trading 05/ 10/ 2018 74 Board of industry
Acadeni a
Par t ner shi ps
Sem nar on Career 24/ 01/ 2019 93 BFM Al ummi (wor ki ng
Gui dance wi th Nanbora Ltd.
Pricebook Ltd. And
Crisil Ltd.)
Sem nar on 04/ 10/ 2018 47 Ms. Asmita Patel (
Techni cal Anal ysis Al chym st Tradi ng)
Sem nar on 21/ 02/ 2019 63 Vi shal Gada ,
Ent r epr eneur shi p anbition Learning
Managenent Sol utions
Sem nar by SY 15/ 10/ 2018 56 Facul ty Menmbers

Fi nanci al Servi ces




Cor porate | aw 13/ 03/ 2019 60 Faculty Menbers
Personal ity 14/ 12/ 2018 35 Facul ty Menbers
Devel opnent

Groom ng 05/ 03/ 2019 30 Facul ty Menbers
ERP ( SAP) 07/ 03/ 2019 9 Technori a
eTechnol ogi es
Tally 06/ 08/ 2018 823 Facul ty Menmbers
Bri dge course 13/ 07/ 2018 304 Faculty Menbers
Bri dge course 28/ 08/ 2018 304 Facul ty Menbers
Renedi al Program 03/ 09/ 2018 17 Facul ty Members
Renedi al Program 18/ 09/ 2018 36 Facul ty Menbers
CORPORATE TRAI NI NG 01/ 09/ 2018 20 Faculty nmenbers and
PROGRAM St udent s
CORPORATE TRAI NI NG 27/ 10/ 2018 56 Facul ty nmenbers and
PROGRAM St udent s
CORPORATE TRAI NI NG 09/ 10/ 2018 165 Facul ty nmenmbers and
PROGRAM Student s
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cor por at e 0 20 0 8
Trai ni ng
Program
2019 Car eer 0 70 0 34
Gui dance
sem nar
2019 Sem nar on 0 93 0 3
Car eer
Gui dance
2019 ERP ( SAP) 0 9 0 0
2019 Bank 15 0 1 0
Probati onary
Oficer
Entrance
Exam
2019 Cor porat e 0 56 0 40
Trai ni ng
Pr ogram
2019 Cor porate 0 136 0 30
Trai ni ng
Pr ogr am
2019 Cor porate 0 165 0 39



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1533_Development_Schemes_1577420059.xlsx

Trai ni ng
Program

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS, MAXVAL, 670 83 LT 397 71
WwW , E | NFOTECH,
CLERKS, WI'w CAPGEM NI ,
SUTHERLAND, I NFOSYS, C
KPMG 1ClC EDGE,
Prudenti al (1 Feder al
PRU) , E2 Bank, TCS
Serve, Wpro BPO
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 M Com SY M Com Pill ai B Ed
Col | ege of
Educati on
and
Resear ch,
Munbai
2019 1 M Com SY M Com K. J. SOVAYA VBA
I NSTI TUTE OF
MANAGEMENT
STUDI ES AND
RESEARCH,
Munbai
2019 1 MSC- | T MSC- I T Wonen' s B Ed
Col | ege of
Educati on,
Khar ghar
2019 1 M5C- CS MSC- CS Shri B Ed
Bapusaheb
D.D. Vispute
col | ege of
Educati on,

New Panvel
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2019

M5C- EVS

M5C- EVS

Pill ai
Col | ege of
Educati on

and Resear ch

B Ed

2019

M5C- EVS

M5C- EVS

Sar aswat i

Col | ege of

Educati on
and Research

B Ed

2019

TYBBI

BB

| DOL
Uni versity
of Munba

MCom

2019

TYBBI

BB

| TM
KHARGHAR

VBA

2019

TYBMS

BV

Si es ASC,
Ner ul

M com

2019

TYBVS

BMVS

| DOL

M Com

2019

TYBVS

BMS

Agnel School
of Law,
Vashi

LLB

2019

TYBVS

BMS

Institute
for
Technol ogy
and
Managenent ,
Khar ghar

VBA

2019

TYBVS

BMVS

Fr. C. Rodrigu
es Institute
of
Managenent
St udi es,
Vashi

VBA

2019

TYBVS

BMVS

Pillai
Institute of
Management
St udi es and
research

VBA

2019

TYBMS

BV

Sies Neru
Col | ege of
ASC

MCom

2019

TYBMS

BV

Rodri guez
Institute of
Managenent
St udi es and
research

VBA

2019

TYBVS

BM5

YMI Col | ege
of
Management

MVBA

2019

TYBVS

BMVS

Xavi er
Uni versity,
Bhubaneshwar

VBA

2019

TYBVS

BMVS

I T™M
KHARGHAR

VBA




2019

TYBVS

BMS

St. Francis
I nstitute of
Managenent
and
Resear ch
Bori vl i

VBA

2019

TYBVS

BM5

K. G Joshi
Col | ege of
Arts and
N. G Bedekar
Col | ege of
Commer ce

MCom

2019

TYBVS

BM5

R. A Podar
Col | ege of
Conmer ce and
Econom cs

MCom

2019

TYBVS

BMS

Chetana's
Ranpr asad
Khandel wal
I nstitute of
Management
and research

MBA

2019

TYBW

BVM

Amity
Uni versity,
Murbai

2019

TYBW

BVM

Bhar at i
Vi dyapeet h' s
Institute of
Managenent
St udi es and
research

VBA

2019

TYBW

BW

| DOL

VBA

2019

TYBW

BVM

S. K Sonai ya
Col | ege of
Arts,

Sci ence and
Commer ce,
Munbai

2019

TYBW

BVM

Bhar at i
Vi dyapeet h' s
Institute of
Managenent
St udi es and
research,
Bel apur

MBA

2019

TYBW

BVM

Am ty
Uni versity,
Munbai

2019

TYBW

BVM

Depart ment
of conmuni ca
tion from
Uni versity
of Munbai




2019

TYBW

BVM

Depart ment MA
of Civics
and
Politics,
Uni versity
of Munbai

2019

TYBW

BVM

Jama Mlia VA
I sl am a, New
Del hi

2019

TYBW

BVM

Si es Col | ege VBA

2019

TYBW

BVM

| SBR VBA
Busi ness
School
Bengal uru

2019

TYBWM

BW

MT MA
Institute of
Desi gn

2019

TYBWM

BW

| DOL MA
Uni versity
of Munbai

2019

TYBMM

BW

Chri st VA
Uni versity

2019

10

TYBCOM

BCom

| DOL MCom
Uni versity
of Minbai

2019

TYBCOM

BCom

Bal bhi m ASC MCom
Col | ege,
Beed

2019

TYBCOM

BCom

Institute MBA
for
Technol ogy
and
Managenent ,
Khar ghar

2019

M Com SY

M Com

Jitendra LLB
Chauhan
Col | ege of
Law, Juhu

2019

M Com SY

M Com

NM MS MBA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

AimFire Carrom

Ext er nal

54
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DRD Ext er nal 366
Winens day Cel ebration Col | ege 59
Anna Poorna Yoj na Food Col | ege 21
Fest
Anna Poorna Yoj na Ganes Col | ege 21
Stall
Food Fusi on Col | ege 35
Open Mc Col | ege 12
Crossword Spel | bee Col | ege 12
Gar ba and Dandi ya Eve Col | ege 105
Shravanr anga Col | ege 88
Mahar ashtrachi Khadya Col | ege 60
Sanskriti Food Fest
Sam ksha Col | ege 72
Ni vdak Pu. La. Col | ege 38
Pongal Cel ebration Col | ege 82
Gui tar Workshop Col | ege 40
Ant ara Music Festival Col | ege 66
Ganesh U sav Col | ege 83
Zunmba Wor kshop Col | ege 25
El ocution Col | ege 10
Sprints Intra collegiate 545
Mehfilm Col | ege 80
Fr ames Col | ege 250
Advaita Col | ege 72
Shar pshoot er s Col | ege 55
Ganpati Cel ebrati on Eco Col | ege 18
Friendly Idol Making
Expr essi ons Col | ege 16
SI ESONS Col | ege 350
| ndependence Day, Col | ege 115
Republ i ¢ Day,
U jwal a Wonens Day Col | ege 40
Cel ebration
Street Feet Fiesta Foot Ext er nal 288
Bal |
Check Mate Chess Ext er nal 15
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

National/
Internaional

Name of the
award/medal

Year

Number of
awards for

Number of
awards for

Student ID
number

Name of the
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Sports Cultural
2019 Gol d Nat i onal 1 0 TYBAF/ F. 16 | Subbul axm
.55 Thevar
2019 Silver Nat i onal 1 0 TYBsc/ S. 16 Gaur av
. A48 M shra
2019 ol d Nat i onal 1 0 TYBBI/1.16 |[Nayan Jain
.B72
2019 Bronze Nat i onal 1 0 FYBscl T/ T. | Vai shnavi
18. 52 Mor e
2019 Gol d Nat i onal 1 0 FYBconi C. 1 Bhavya
8. 304 Dand
2019 Bronze Nat i onal 1 0 TYBsc/ S. 16 Grish
. A02 Banger a
2019 ol d Nat i onal 1 0 SYBMS/ M 17 | El akkiya
. A06
2019 ol d Nat i onal 1 0 TYBsc. | T/ T Prem
. 16. A46 Padayachi
2019 ol d Nat i onal 1 0 FYBFM FM 1 | N ranjan
8.13 Choudhary
2019 ol d Nat i onal 1 0 FYBFM FM 1 Yash
8. 56 Shar na
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council is the representative body of the Students in our College
whi ch organi ses activities |ike Teachers Day cel ebration, Republic Day function
and the annual College Festival SIESONS. An Induction Cerenony to the Student
Counci | was conducted on 25th August 2018 at the Audio Visual Room The counci
menbers received their badges fromthe principal. The Council organi sed
Teachers day cel ebration on 5th Septenber 2018. The student vol unteers organi sed
ganes for teaches and al so perforned dances and songs to entertain the
teachers. The Student Council organized its first CSR event of SIESONS 2019,
“PURSU T OF HAPPI NESS” on Saturday, 20th Cctober, 2018 from 11:00 amto 2: 00
pm Around 60 special children from Sunshine school, Skills and Abilities
school , Brahmanand School and Aashray School were invited and wel comed with the
pur pose of sensitizing the siesons volunteers about the differently abled
children. SIESONS, the annual college festival, was held on the 18th and 19th
of January 2019. Siesons is a two day intercollegiate festival. The first day
of the event began with the inaugural cerenony attended by the Chief guest
Deepak Baid CEO of Fortella hospitality, Principal Dr MIlind Vaidya, Vice
princi pal Dr Koel Roychoudhary. Siesons is the annual intercollegiate cultura
festival show casing various events related to performng Arts, Fine Arts and
Literary Arts. The solo sing conpetition was graced by Hansi ka Iyer, a well
known Bol | ywood pl ayback singer and Vai shali Made of Pinga fane. Next in |ine
was the duet dance contest graced by Juhi Arora and Pranay Bafna of the DI D
(Dance India Dance) fanme. Fashion show al so renmained to be the nost awaited
event as a great story line based on nythol ogy and costunes kept the audi ence
glued to the nodels across all teans. The festival ended with the nost awaited
event of the festival a Miusical Concert. Farhan Akhtar, popul ar Bol |l ywood
director, actor and singer had graced the occasion, with a power packed
concert. Right from Rock on, Senorieta to Havan Karenge, all his songs nade
peopl e groove at their places. The Student Council of the college organized the
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Republic Day Cel ebration in the college prem ses on 26th January 2019.
Dr.MIlind Vaidya unfurled the tricolor flag and all the students in one voice
and spirit sang the National Anthem The nenbers of the music club conpletely

nmesmeri zed the audi ences with their captivating performances on patriotic
songs. The General Secretary of the Student Council, M.Rohan Harkara al so gave
a speech expressing the inportance of the day. Dr.MIind Vai dya congratul at ed
all the students and shared his views on significance of the day. The Coll ege
has two student nmenbers fromthe Student Council inducted into the College
Devel opnent Conmittee (CDC). The NSS (National Service Schene) and Rotaract
club undertake activities related to social service and personality devel opnment
of Students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col |l ege has a recogni sed Alumi Association, the SIES (Nerul) College of
Arts, Science and Conmmerce Alumi Trust. The Trust was formed in May 2010. It
is registered with the Charities Conm ssioner, Thane Regi on. The Principal of
the College is the Chairperson of the Managi ng Comittee which conprises
several other alummi who hold office for a threeyear period. The Al ummi Trust

| argely focusses on the welfare of the students, staff and alumi of the
Col I ege. Sone of the objects of the Alumi Trust are as follows — 1. To award
schol arshi ps and fell owships in cash or in such other formor kind to such poor
and / or deserving students and / or scholars in the nenbers in particular and
the public in general, studying anywhere in India or abroad, in any school,
coll ege or universities in order to pronote higher education in the society. 2.
To interact with students and nmenbers to share information regarding the | atest
career options and guide themin this regard. 3. To work and assist in the
field of pollution control of whatsoever nature. 4. To sponsor, organise, aid
and arrange public |lectures, discourses or discussions in India and abroad by
any conmittee nenbers or anyone el se whosoever as nay be approved by the

comm ttee nenbers, in majority, for advancenent of any one or nore objects of
the Trust. 5. To organise and hold, nedical relief canps, blood donation canps,
speci al vaccination canps, etc. for the benefit of the general public. 6. To
pronote activities in all the fields of sports and to encourage generally the
youth for their better health and future and to pronote various sporting and
social fellowship functions to pronote camaraderie in the various sports
fraternity

5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

1) Tattva A case study workshop on professional ethics was conducted on March
16th 2019 in which 47 students participated. M. R Aditya Subramanyam was
invited. 2)Gaduation Day Al course degree distribution.450 students
participated on 23rd Feb 2019 It was a formal Degree distribution cerenony
Toppers degree distribution for 45 students toppers on 11th February 2019. Shri
U. K. Nanbiar Principal MCT college of Law, Bar council of India academc
Nom nee. Shri. Deepak Wasave, Deputy Registrar Affiliation section were
invited. 3) Bouquet Auction included selling of Bouquets in which all students
participated on 26th February 2019. 4) Kai zen Wave The changing Lifestyle and
i npact of unhealthy food on todays generation was di scussed in which 120




Students participated on 12th January 2019. Ms. Renya Earaly Service Industry
Prof essional was invited. 5)Endeavor Careers Association The event was
organi sed to di scuss career options after Graduation in which 170 Students from
courses BAF, BMS, BCOM BBI, BFM participated and the event was conducted
between 7th August to 14th August 2018. 6) C ean up Drive. The event was
conducted on Wirld Clean Up Day Drive held at Sagar Vihar Vashi. 27 Students
fromour college participated on 15th Septenber 2018. The C ean up Drive was
conducted in collaboration with AIESEC (Affiliated to UNESCO). 7) Disaster
Awar eness Programe Di saster Managenent training was held at Vashi Sri Sat hya
Sai Seva Sanmithi in which around 100 students participated on 29th Septenber
2018 by Sri Sathya Sai Seva Samithi. 8) A Coll oqui um was organi sed on
Artificial Intelligence, Machine Learning and the Inpact of other energing
technol ogies in the enpl oynent sector.100 students participated in the event on
6th Cctober 2018. Speakers included M. Waseem Shai kh (CRBE Group, Inc) and Ms.
Gauri lyer(Capgem ni)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. There are eight undergraduate course coordinators and three post graduate
course coordi nators to manage twel ve programmes in the Coll ege. These
coordi nators, who are in charge of respective programres, have independent
deci si on maki ng power. Principal, Vice Principal and course coordinators
conducts regul ar neetings to plan academ ¢ objectives and activities such as
teachi ng schedul e, acadeni c cal endar, work allotnment, etc. They nanage all the
activities of progranme with full authority and responsibility along w th other
course faculty nenbers. Regul ar review neetings with Principal and Vice
Principal are also conducted to keep track of inplenentation of all academ c
and cocurricular activities of college. They are accountabl e for perfornmance
and student satisfaction. Students and staffnmenbers are also allowed to share
suggestions aimng at the devel opnment of the institution. There is a suggestion
box and conpl ai nt box maintained in the college prem ses and conpl ai nts and
suggestions are seriously considered and addressed by the top Managenent.
Managenent, Principal and Vice Principal follow an open door policy for
staf fmenbers as well as students. Students and Staff menbers can directly
contact anybody in the given hierarchy to comuni cate regardi ng grievances,
suggestions or recommendati ons. Hi gh degree of decentralisation has hel ped the
institution to consistently achieve the coll ege objectives. 2. Governing body,
Managenent, Principal, Vice Principal, | QAC Menbers, staffnmenbers, student
representatives, Parents are the different stakeholders of the Institution. The
various conmittees are instituted to jointly propose, design, fornulate and
execute their plans to achieve the coll ege objectives. College Devel opnent Cel
(CDC) actively conducts neetings and plans activities for the overal
devel opment of college. Al the stakehol ders cone together and di scuss their
views to plan and inplenent effectively. Principal and Vice Principal conducts
nmeetings wi th convenors, coconvenors and committee nenbers to plan objectives
and events to be conducted by each commttee. All activities are decided and
i npl emented by all conmittee nenbers due to operational autonony given to them
The col |l ege has many committees and forunms in which staffnenmbers, students,
alumi, parents and stakehol ders fromindustry, and society as menbers identify
their needs and expectations. They work together to achieve the goals
effortlessly. This approach of open and transparent comuni cation fosters
nmut ual respect and cooperati on anongst nmanagenent and all stakehol ders.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Coll ege follows the curriculumset by
University of Munbai as it is
affiliated to it. The college takes the
feedback about the curriculumfrom
faculty nmenbers, students, alum
working in industry and sends to Board
of Studies. College also sends faculty
menbers for syllabus revision workshops
organi sed by University of Minbai. The
college has initiated various add on
courses and skill devel opnment courses
where the addon conmittee is involved
i n devel opi ng and desi gning the
syl l abus of such additional courses.

Teachi ng and Learni ng

e Teachings Plans are nade by the
faculty nenbers and periodic reviewis
taken at the departnent level. o
Conducti ng guest lectures of industry
experts and alumi. ¢ Organising
Educational field visits ¢ Interactive
teachi ng net hods such as Rol e Pl ays,
skit performances, debates, case
studies, quiz etc. * Availability of
Conputer facility with internet for
students and staffnenbers | CT enabl ed
teachi ng methods. < Providing El earning
resources. * Usage of el earning methods
i ke Google Cl assroomfor effective
conmuni cation and interaction with
students. |Inplenentation of Open Book
Test, Prelins and | ntensive Coaching
nmet hods ¢ Conducting training for
faculty nmenbers as per the requirenents
of faculty menbers

Exam nati on and Eval uati on

Col I ege foll ows Choice Based G ading
System franed by Munbai University and
adheres to the schedul e and gui del i nes
gi ven by the University for conducting

Regul ar External Exam nation.
Exam nation Conmittee prepares
gui delines for Internal /Practica
[/ ATKT / Additional Exam nations.
Downl oadi ng of Question Papers in
presence of Chief Conductor/Convenor of

Exami nati on Conmittee. Access to Exam
Control Roomis restricted, secured and
noni tored (via CCTV). Only authori zed

persons have access to these areas

(record mai ntained). Confidentiality

and security of exam nation question
papers is ensured. Conducting regul ar

cl ass test, open book exam
assi gnnents, project work,




presentation, group discussion, etc.

Research and Devel opnent

Research committee encourages research
anongst faculty and incul cate research
t enper anent anongst students. e
Teachers are encouraged to present /
publish research papers in conferences
/ UGC journals. ¢ Registration noney
for semnars is reinbursed.  Duty
Leave is granted for sem nars and
wor kshops ¢« Research centre with 8
conput ers and SPSS software is
avai | abl e. SR NO SESSI ON CRGANI SED DATE
1. “How to Avoid Plagiarismin Research
3/ 08/ 2018 Facul tynmenbers 2. Avishkar
Research Orientation 18/08/2018
Students 3. Avishkar Research
Oientation 25/03/2019 Students ¢« M nor
Project: Six Mnor Research Projects
got sanctioned from University of
Munbai

Li brary, ICT and Physica
Infrastructure / Instrunentation

Li brary 35, 159 books, 76 Magazi nes (
periodicals / journals ) and 13, 000
CD s SPSS package are available in
Li brary. Over 1300 CDs Library software
wi th online catal ogue Access to the
British Council / American Centre
libraries Additional |ibrary cards Book
bank Separate Space for physically
chal | enged students and faculty
Oientation OPAC facility, Internet |,
WFi Kindle E Readers | CT Physica
Infrastructure 09 Conputer Labs
i ncluding Media Lab, Add on |lab An
El ectronics |ab and two Environnent al
Laboratories SPSS software and Language
Lab software 15 Laptops 22 cl assroons
with LCD Projectors and white screen 07
Smart C ass roons 07 PA systemin class
roons

Human Resour ce Managenent

1. Selection as per UGC, Governnment of
Mahar ashtra and University of Minbai 2
Leave facilities to enpl oyees. 3.
Teachi ng NonTeaching Staff are given
Medi cl ai m I nsurance up to Rs 1.00 | akh
4. Wards of staff are given preference
for adm ssion in Trust run colleges. 5.
Gratuity and Pension schenme are
provided. 6. Soft skills workshop was
organi sed for support staff 7. Mbtivate
staff to participate in the workshop
regardi ng soft skills and office
aut omati on organi sed by ot her coll eges.
8. Staff neet organi sed by Managenent
for Faculty nmenbers and Support Staff
menbers, wherein Teachi ng and Non
Teaching Staff nenbers participate in
the Cul tural event.




I ndustry Interaction / Coll aboration

Field Visits Inviting business
personalities for Departmental
festivals. Collaboration for placenent.
Internship Tie up with industries for
conducting add on courses CQuest |ecture
series by Al ummi O ganising CGuest
| ectures: Topic Industry Expert Career
opportunities Akshay Dabur, Nomura
[td., Akash Ninje, Pricebook LTD, Vidhi
Dave, CRISIL Itd. d oud Conputing,
Cyber Security and Busi ness
Intelligence M. Sandeshwar
Shar ma, St ack Devel oper, Omi vek
Software Sol ution, M. Pooja Borkar
Trai ner, Pixel Project Business ideas
M. Prasad Menon, Director, ClBA Soft
skills Ms. Anam ka Borah, Maersk
Technol ogy Brand Buil ding M. Akshay
Ramaseshan, Brand Manager, Reliance Jio
Digital Marketing M. H tesh Bhati a,
Mar ket i ng Manager, |nvoi ceMart

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. The College has a Bionetric system
where teachi ng and nonteaching staff
have to punch in and out while entering
and | eaving the Canpus. This ensures
di sci pline, scheduling and tine
managenent for various activities. 2.
Online adm ssion process is inplenmented
and nonitored through ERP software
Di gi tal Edu.

Adm ni stration

1. The Col |l ege have a Conprehensive MS
System by Digital Edu for Adm ssion and
At tendance of students. 2. Staff
attendance is marked through Bionetric
and Manual attendance is also
mai ntai ned. 3. Central HR maintains the
salary along with HR details in a ERP
Software and salary slip is generated
t hrough this software and send through
email to respective account.

Fi nance and Accounts

The Finance and Accounts are naintai ned
by Central Accounts departnent Every
year the account is audited by the
Audi t or appoi nted by the Managenent.

Student Admi ssion and Support

Adm ssion of UG PG students are nade as
per nornms of University of Minbai.

Exam nati on

As per the requirenent of Exami nation
committee, all the necessary
equi pnment’ s are provided by the coll ege
for the snmooth conduct of exani nation
and eval uation. Two Units of Photo
copi ers were purchased for faster




printing of question paper.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

M5. BHUM KA
MORE

SYLLABUS
REVI SI ON OF
TYBCOM Bl AF

NA

500

2019

M5. BABI TA
KAKKAR

SYLLABUS
REVI SI ON OF
TYBFM SEWV VI
I NVESTMENT
MANAGEMENT

300

2019

DR, PRI YANKA
MOHAN

SYLLABUS
REVI SI ON OF
TYBCOM AF

550

2019

DR NEERA KUVAR

SYLLABUS
REVI SI ON COF
TYBCOM SEM V VI
BUSI NESS
ECONOM CS

500

2019

M5.  ALPANA
PANDEY

TYBSC CS SEWMVI)
REVI SED
SYLLABUS

400

2019

M5. RAJESHRI
SHI NKAR

TYBSC CS SEWVI)
REVI SED
SYLLABUS

400

2019

M5. VASANTI R

SYLLABUS
REVI SI ON OF
TYBCOM SEM V VI
ACCOUNTANCY

500

2019

M5. SUGHANDHA
JHA

SYLLABUS
REVI SI ON OF
TYBCOM SEM V VI

550

2019

M5. NUTAN PARAB

SYLLABUS
REVI SI ON OF
TYBSC I T
ADVANCED WEB
PROGRAMM NG

600

2019

DR VINIT JOSH

A STUDY ON
RELATI ONSHI P
ANALYSI S OF
FI NANCI AL
LI TERACY AMONG
STUDENTS I N
PANVEL W TH
STREAM OF
EDUCATI ON
GENDER AND

1500




FAM LY | NCOVE
(1 NTERNATI ONAL

CONFERENCE)
2019 V. MEGHNA ELEARNI NG 3000
BHATI A PLATFORVB
SECURI TY | SSUES
AND
VULNERABI LI TY
ANALYSI S
2019 MS. RAJALAKSHM | WORKSHOP ON 200
A SPSS
2019 MS. FATIMA  |TYBSC CS SEMVI) 500
KOTHARI REVI SED
SYLLABUS
2019 DR. SUREKHA WORKSHOP ON 500
KOHALE B. SC CS
2019 MS. ANU THOVAS SYLLABUS 600
REVI SI ON OF
TYBSC | T SEMI
2019 M. PRI YANKA SYLLABUS 500
DUKHANDE REVI SI ON OF
TYBFM SEWVI
2019 M. MEGHNA SYLLABUS 600
BHATI A REVI SI ON OF
TYBSC | T SEMI
2019 MS. M NAL SYLLABUS 600
SARODE REVI SI ON OF
TYBSC | T SEMI
BUSI NESS
| NTELLI GENCE
COURSE
2019 MB. KETKI SYLLABUS 1200
KULKARNI REVI SI ON OF
TYBSC | T SEWI
ADVANCE MOBI LE
PROGRAMM NG
2019 DR SWATI GEOl NFORMATI CS 1000
VI TKAR AND RELATED
OPEN SOURCE
TECHNOL OGY
2019 MR ENVI RONVENT 300
MURLI KRI SHNAN [FRI ENDLY OFFI CE
NAMBI AR ADM NI STRATI ON
2019 MS. VELAMVAL ENVI RONVENT 300
RAJGOPAL FRI ENDLY OFFI CE
ADM NI STRATI ON
2019 MS. TRUPTI ENVI RONVENT 300
DHANAWADE ~ |FRI ENDLY OFFI CE
ADM NI STRATI ON
2019 MB. BHUM KA MEASURES FOR 200
MORE QUALI TY

ENRI CHVENT AND




SUSTENANCE I N

H GHER
EDUCATI ON
| NSTI TUTI ONS
2019 DR. M LIND AUTONOVOUS 2500
VAIDYA, MR R |COLLEGES WTH A
PERUVAL DR GRADE UGC
VINIT JOSHI VESTERN
REG ONAL OFFI CE
(OWRO) PUNE
2019 MS. SUGHANDHA | WORKSHOP ON 500
JHA RESEARCH
2019 MR G RISH WORKSHOP ON 500
KARNAD RESEARCH
2019 DR JYOTI NATI ONAL 800
KOLI AR CONFERENCE ON
VETLAND AND
CLI MATE CHANGE
2019 DR KOEL | MPRESSI ON 2000
ROYCHOUDHURY CONFERENCE
2019 MS. FATEMA | MPRESSI ON 2000
KOTHARI CONFERENCE
2019 MS. BABITA H. | MPRESSI ON 2000
KAKKAR CONFERENCE
2019 MS. ALPANA | MPRESSI ON 2000
PANDEY CONFERENCE
2019 MS. TRUPTI WANI | MPRESSI ON 2000
CONFERENCE
2019 M. CHAI TANYA | MPRESSI ON 2000
SONG| RKAR CONFERENCE
2019 MB. ANAM KA | MPRESSI ON 2000
BENI WAL. CONFERENCE
2019 MS. Kl RTANI | MPRESSI ON 2000
G R SH MOHANDAS | CONFERENCE
2019 MS. NI SHA | MPRESSI ON 2000
TELANG CONFERENCE
2019 MS. BHUM KA | MPRESSI ON 2000
MORE CONFERENCE
2019 MS. RAJESHRI P. | MPRESSI ON 2000
SHI NKAR CONFERENCE
2019 MB. ANU | MPRESSI ON 2000
T. THOMAS, CONFERENCE
2019 DR. VINIT JOSHI | MPRESSI ON 2000
CONFERENCE
2019 M. PRI YANKA | MPRESSI ON 2000
VI LAS DUKHANDE | CONFERENCE
2019 DR. NEERA KUMAR | | MPRESSI ON 2000
CONFERENCE
2019 MS. SNEHA | MPRESSI ON 2000




WARRI ER CONFERENCE

2019 MS. ANANYA GON | MPRESSI ON NA 2000
CONFERENCE

2019 MS. RAJALAKSHM EM SHA NA 2000
ANANTHARANMAN CONFERENCE

2019 MS. TRUPTI WANI EM SHA NA 2000
CONFERENCE

2019 MS. NUTAN EM SHA NA 2000
SAWANT CONFERENCE

2019 MS. NMEGHNA EM SHA NA 2000
BHATI A CONFERENCE

2019 MS. FATI MA EM SHA NA 2000
KOTHARI CONFERENCE

2019 DR. SWATI EM SHA NA 2000
VI TKAR CONFERENCE

2019 DR SUREKHA EM SHA NA 2000
KOHALE CONFERENCE

2019 MS. M NAL EM SHA NA 2000
SARODE CONFERENCE

2019 MS. ANU THOVAS EM SHA NA 2000
CONFERENCE
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 A Syl | abus NA 27/ 10/ 2018 |02/ 04/ 2019 32 0
Revi si on
Wor kshop
(TYBCom

for
I ndi rect
Tax
Senest er
Vi
2019 Econtent d NA 02/ 04/ 2019 |02/ 04/ 2019 28 0
evel opnent
for
ef fective
t eachi ng
2019 Sof t NA 16/ 02/ 2019 |16/ 02/ 2019 16 0
skills and
ki nesi s
2018 How to NA 03/ 08/ 2018 |03/ 08/ 2018 22 0
Avoi d



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1533_Faculty_Emp_1577381175.xlsx

Pl agi ari sm
in
Resear ch

2018

Ment ori ng
Counsel lin
g I BS -
| CFAI
Busi ness
school

11/ 08/ 2018

11/ 08/ 2018

50

2019

NA Spandan

Ofice
Aut omat i on
Joyful Pro
f essi onal

sm

13/ 02/ 2019

13/ 02/ 2019

28

2018

SYLLABUS NA
REVI SI ON
WORKSHOP
for
Subj ect s
(CVA,
Comput er
Systens Ap
plications
IVHRM
Export Mar
keting).

19/ 07/ 2018

19/ 07/ 2018

30

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 01/ 02/ 2019 28/ 02/ 2019 24
Short term 1 11/ 03/ 2019 16/ 03/ 2019 6
cour ses
Facul ty 1 08/ 12/ 2018 17/ 12/ 2018 8
Devel opnent
Pr ogr ammes
Facul ty 1 10/ 01/ 2019 12/ 01/ 2019 3
Devel opnent
Pr ogr ammes
Facul ty 1 25/ 03/ 2019 31/ 03/ 2019 7
Devel opnent
Pr ogr ammes
Orientation 1 18/ 02/ 2019 16/ 03/ 2019 24
Ref resher 1 05/ 03/ 2019 26/ 03/ 2019 18

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1533_Development_training_programmes_1577383789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1533_Training_Programmes_1577382239.xlsx

Teaching Non-teaching
Permanent Full Time Permanent Full Time
36 36 25 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund fromthe Provident fund at the Endowrent Prizes for
time of appointnent time of retirenent nmeritorious students
Gratuity on retirenent Medi cal i nsurance Instal ment facility for
Medi cal | nsurance rei mbursenent for self t he payment of fees SIES
rei mbursenent for self and fam |y Sponsoring Educati on Assi stance
and fanm |y Registration participation in sports Trust ( SEAT) schol arship
Fees for paper and other activities for deserving and needy
presentati ons Felicitation of students Sponsoring fees
Felicitation of teachers nont eachi ng staff on for needy students by the
on conpl etion of 25 years [conpletion of 25 years of SIES Nerul Al ummi Trust
of service and conpl eting service Admi ssion to Free internet facilities
PhD, in the Annual Day war ds of non teaching and WFi facilities by
organi zed by the staff in any of the SIES and Ji o Conpany Free
Managenent. Admission to | sister institutions Cash personal counselling
war ds of teaching staff reward on conpl etion of servi ce Sponsoring a
in any of the sister hi gher education. Free child education by high
institutions based on tea provided to i ncone parents of present
merit. Cash reward on nont eachi ng staff students. Appreciation
conpl etion of higher certificates to students
educati on. Rei mbur senent for their outstanding
of registration fees for contribution in
Paper Presentation Free acadeni cs, extra
tea provided to teachers curricular co—curricul ar
activities and for
conmmunity services

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur Institution has a nechanismfor regular internal and external audit. The
internal audit is conducted by the Accounts departnment in the nonth of
Sept enber after the adm ssion process is over with respect to the total nunber
of adm ssion agai nst the incone through fees. The final audit is done at the
end of the financial year in March. The audited statenent is then sent for
final verification to external auditor — V Sankar Aiyar Co. The Budget is
franed after considering the incone and expenditure statenent of the previous
year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s and corporate 3627350 Academ ¢ and Cul tura
bodi es activities
View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1533_Funds_or_Grants_1577413461.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes LRQA Yes I nt erna
Audi tors
Adm nistrative Yes LRQA Yes I nterna
Audi tors

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Annual PTA Meet for the academi c year 1819 was conducted on 30 March
2019. The chi ef guest for the occasion was Dr. Harish .K Shetty. He defined
some typical types of Indian parents and advi sed themto have proper way of
bonding with their child through dial ogue. He advi sed parents to create a
pl easant environnent, create a feeling of closeness and trustworthi ness and
nmoul d child s social behaviour. This Interactive session was followed by
Question and Answer session between parents and teachers. Program ended with
cul tural performance of student. Such neets helps to increase interaction and
bondi ng between parents, students and teachers. 2. Regul ar Parents Teachers
nmeeting with defaulter students. 3. Seeking parents feedback for devel opnent of
college 4. Inviting parents for Orientation, Prize distribution cerenony,
Degree Distribution Cerenony and Festivals

6.5.3 — Development programmes for support staff (at least three)

1. ' SPANDAN , a one day wor kshop was conducted by the nonteaching staff on
13.02.2019. This was conceptualized to give the evervibrant non teaching staff
a chance to rejuvenate thenselves fromthe day to day office work. A fun filled

day which enhances their skills and teaches themto work as a team Prograns

conducted were: 1. Ofice Automation by Dr. S. V. Viswanathan (SIES Menber) 2

Joyful Professionalismby Ms. Pia Miukherjee (Director VESLARC) 2. A half day

“Workshop on Digital Transformation — Paperless Ofice Adninistration” was
conducted by SIES Central Training Departnment at SIES College of Arts, Science

and Conmerce-Sion (W on 19th March 2019 by Ms. Keyaa MikherjeeOifice

Superi nt endent of Mani ben Nanavati Wnens Col |l ege. Qur staff Registrar, M.
Mur al i kri shnan Nanmbi ar, 2 Senior Cerks — Ms. Vellamal Rajagopal and Ms. Trupt

Danawade attended the sane. 3. SIES Central Training Departnent conducted a
wor kshop on ‘Effective witten Conmunication’ on 26.03.2019. M. Pranod Pawar,

class 1V enpl oyee attended this workshop.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Facul ty Devel opnent Programes To enhance the quality of pedagogy vari ous
wor kshops and sem nars were conducted for the teaching staffnmenbers.

St af f menmbers were encouraged to attend programes organi sed by Central Training
Departnent, SIES as well as other institutions. The college al so organi sed
three conferences to pronote research culture anbngst teaching staffnenbers and
students. These conferences exposed themto high standards of Research and they
were given a platformto interact with international speakers. Social outreach
initiatives —Institutional Social Responsibility conmttee was formed and
conducted events |ike Each One Teach One wherein they educated under privil eged
school students situated in backward areas of Navi Munbai, CGovandi and
Mankhurd. 40 volunteers contributed for this noble cause. School wall painting
activity was |aunched on 17 August 2019 with 5 volunteers in Chenbur Wl fare
school . Unnati a short termskill devel opnent programre was | aunched for urban
yout h (1825) years who had dropped out of formal education.3 training sessions
wer e conducted for them on Personal Branding. Curul ative Learning And Skil




Devel opnent Practices To enrich and enhance personality of students, various
sessions and conpetitions were organi sed for students. Paper presentation
conpetition, Case study presentation conpetition, poster presentations,
debat es, seninars, workshops, Career Guidance seninars were organised.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 | SO Audi t 25/ 09/ 2019 25/ 09/ 2018 27/ 09/ 2018 52
| nt er nal

2018 Survel l'iance | 22/10/ 2018 22/ 10/ 2018 22/ 10/ 2018 52
3 Audit
Ext er nal

2019 | SO Audi t 12/ 02/ 2019 12/ 02/ 2019 14/ 02/ 2019 52
| nt er nal

2019 Surveillance | 26/ 03/2019 26/ 03/ 2019 26/ 03/ 2019 52
4 Audit
Ext er nal

2018 A wor kshop 29/ 08/ 2018 29/ 08/ 2018 29/ 08/ 2018 24
on Program
out cones,

Pr ogram
specific
out cones and
cour se
out comes
pertai ni ng
to the New
NAAC
Gui del i nes
i nt roduced
in July 2017

2018 | QAC 08/ 09/ 2018 08/ 09/ 2018 08/ 09/ 2018 10
Synposi um On
Best
Practices

2018 | nt er nal 12/ 02/ 2019 12/ 02/ 2019 14/ 02/ 2019 52
Academi ¢
Audi t

2019 Wor kshop on | 02/04/2019 02/ 04/ 2019 02/ 04/ 2019 28
E Cont ent
Devel opnent
for
Effective
Teachi ng

2018 Sem nar On 10/ 10/ 2018 10/ 10/ 2019 10/ 10/ 2019 63




Ti ps For
[ nterview
Preparation

2019

Car eer
Gui dance
Sem nar

05/ 02/ 2019

05/ 02/ 2019

05/ 02/ 2019

57

2018

SYLLABUS
REVI SI ON
WORKSHOP f or
Subj ect s
(CVA,
Conput er
Systens Appl
i cations,
MHRM Export
Mar ket i ng) .

16/ 07/ 2018

16/ 07/ 2018

16/ 07/ 2018

30

2018

A Syl | abus
Revi si on
Wor kshop

(TYBCom for
I ndi rect Tax
Senest er Vi

27/ 10/ 2018

27/ 10/ 2018

27/ 10/ 2018

32

2019

13t h
Nat i onal
Conf erence
on Wrld
Wet | and Day
2019.

02/ 02/ 2019

02/ 02/ 2019

02/ 02/ 2019

56

2019

Nat i onal
Conf erence
EM SHA 2019

09/ 03/ 2019

09/ 03/ 2019

09/ 03/ 2019

67

2019

| nt er nati ona
| Conference
on Neoteric
Trends in
Commer ce,
Managenent
and
Ext ensi on —
| MPRESSI ON
2019

09/ 02/ 2019

09/ 02/ 2019

09/ 02/ 2019

50

2019

An
Interactive
sessi on on
An I nternati

onal
Per specti ves
on Faculty
Exchange
Program .

02/ 03/ 2019

02/ 03/ 2019

02/ 03/ 2019

49

2019

PNS Wor ker
Trai ni ng
Pr ogram

11/ 03/ 2019

11/ 03/ 2019

22/ 03/ 2019

12

2019

A wor kshop

16/ 03/ 2019

16/ 03/ 2019

16/ 03/ 2019

96




on

I ntellectual
Property

Ri ghts (IPR)

2019

St udent s
Feedback

21/ 01/ 2019

21/ 01/ 2019

31/ 01/ 2019

8739

2019

St udent s
Sati sfaction
Survey

08/ 04/ 2019

08/ 04/ 2019

12/ 04/ 2019

1050

2018

First 1 QAC
Meet i ng

05/ 07/ 2018

05/ 07/ 2018

05/ 07/ 2019

10

2018

Second | QAC
Meet i ng

08/ 10/ 2018

08/ 10/ 2018

08/ 10/ 2018

11

2018

Third 1 QAC
Meet i ng

28/ 11/ 2018

28/ 11/ 2018

28/ 11/ 2018

10

2019

Fourth | QAC
Meet i ng

30/ 04/ 2019

30/ 04/ 2019

30/ 04/ 2019

11

2018

NET/ SET
Cui dance
Lectures

22/ 06/ 2018

22/ 06/ 2018

22/ 06/ 2018

10

2018

NET/ SET
Cui dance
Lectures

27/ 06/ 2018

27/ 06/ 2018

27/ 06/ 2018

10

2018

NET/ SET
Cui dance
Lectures

05/ 06/ 2018

05/ 06/ 2018

05/ 06/ 2018

2019

NET/ SET
Gui dance
Lectures

20/ 04/ 2019

20/ 04/ 2019

20/ 04/ 2019

15

2019

NET/ SET
Gui dance
Lect ures

30/ 04/ 2019

30/ 04/ 2019

30/ 04/ 2019

15

2019

Spandan NON
TEACHI NG

13/ 02/ 2019

13/ 02/ 2019

13/ 02/ 2019

26

2018

| nt r oduced
add on
cour ses
SPANI SH

19/ 08/ 2018

19/ 08/ 2018

31/ 01/ 2019

47

2018

| nt r oduced
add on
cour ses
ANDRA D

PROGRAMM NG

25/ 10/ 2018

25/ 10/ 2018

16/ 11/ 2018

15

2018

| nt r oduced
add on
cour ses Bank
PO

18/ 02/ 2019

18/ 02/ 2019

27/ 07/ 2019

2018

| nt roduced
add on
cour ses
CAPI TAL

07/ 10/ 2018

07/ 10/ 2018

31/ 01/ 2019

50




MARKETS

2018 | nt roduced 01/ 10/ 2018 01/ 10/ 2018 02/ 11/ 2018 25
add on
cour ses
ETHI CAL
HACKI NG

2019 | nt roduced 18/ 02/ 2019 18/ 02/ 2019 27/ 07/ 2019 9
add on
cour ses SAP

2018 | nt roduced 06/ 10/ 2018 06/ 10/ 2018 31/ 12/ 2018 26
add on
cour ses HRP

2018 | nt r oduced 07/ 08/ 2019 07/ 08/ 2018 27/ 10/ 2018 28
add on
courses GST

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male

Wnen’ s Day 08/ 03/ 2019 08/ 03/ 2019 17 13
Cel ebration

Ujwal a 08/ 03/ 2019 08/ 03/ 2019 30 10
Orientation 28/ 08/ 2018 28/ 08/ 2018 34 22
cerenony of

Wnen' s
Devel opnent

Cel

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Energy source conprises of electricity only for all the departnents and
common facility centers. The total energy consunption of the college for
di fferent purposes is around 2,20,000 KWH year. 300 CFL tube lights are
replaced by LED tube lights. 21900 KWH year |ighting power requirenments net
through LED tube |ights out of total |ighting power requirenent of 60137.4
KWH year. In addition solar street |anps are also installed in the canmpus as a
non conventional energy source. Al Conputers are used with power saving node.
Staff, student and the House keeping team are encouraged to switch off the
lights, nonitors and other equi pnent when not in use.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3

Ranp/ Rai | s Yes 3



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1533_Quality_Initiatives_B_1577420785.xlsx

Braille Yes 2
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 2
Speci al skill devel opnment No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 12/ 02/ 201 2 Aabhar |Appreci at 75
9 ing the
services
of Housek
eepi ng
staff75
2018 0 1 15/ 11/ 201 3 Navodaya [Vol unt eer 30
8 A C.S.R |s enlight
(Vatsal ya | ened the
Trust) m nds of
Chi l dren
by
t eachi ng
t hem and
i nvoki ng
nor al
val ues
and etiqu
ette.
El derly
wer e
t aught
usage of
applicati
on like
Payt m
Ki ndl e,
BHI M
2019 0 1 16/ 03/ 201 5 Magsad |Exhibitio 30
9 n and
sal e of
product s
nmade by
NGOs
2018 0 1 14/ 07/ 201 4 TREE PLAN|To nmake p 46




8 TATION Jartici pan
ts unders
tand the
i mportanc
e of tree
conser vat
i on and
il
effects
of defore
station.
2018 21/ 08/ 201 SWATCH |C eanli ne 64
8 BHARAT ss and
ABHI YAN [Community
hygi ene
2018 27/ 08/ 201 CLOTH BAG|Skil | Dev 55
8 MAKI NG | el opnent
2018 08/ 09/ 201 ANTI Envi ronne 52
8 PLASTI C |ntal prot
RALLY ection
2018 08/ 09/ 201 DI STRI BUT |[Envi r onne 52
8 ION OF |ntal prot
CLOTH BAG| ection
2019 11/ 01/ 201 CLOTH BAG|Skil | Dev 38
9 MAKI NG | el opnent
2018 15/ 09/ 201 CLEAN UP |Cl eanl i ne 25
8 SEVA ss and
Conmuni ty
hygi ene
2018 02/ 10/ 201 CLEANATHO |Cl eanl i ne 100
8 N ss and
Conmuni ty
hygi ene
2018 03/ 10/ 201 ROAD Traffic 30
8 SAFETY rul es
awar eness
2018 06/ 10/ 201 BLOOD |Pronoting 27
8 DONATI ON good
DRI VE soci et al
vues
2018 08/ 10/ 201 STREET |Environne 16
8 PLAY nt al
awar eness
2018 16/ 10/ 201 FI RE Fire 34
8 SAFETY safety
DRI LL awar eness
2018 16/ 10/ 201 FIRST AID| Health 34
8 SEM NAR |awar eness
2018 11/ 12/ 201 PAPER BAG|Ski || Dev 25
8 MAKI NG | el opnent
2018 12/ 12/ 201 UNI TY Conmmunal 14
8 RELATED Har nony




GAMES

2018 13/12/ 201 SKI' T PERF | Conmrunal 31
8 CRVANCE Har nony
2018 23/ 12/ 201 TALENT Conmrunal 12
8 SHOW Har nony
2018 23/ 12/ 201 CANCER Heal t h 27
8 AWARNESS |awar eness
RALLY
2019 12/ 01/ 201 DI STRI CT [Leader shi 1
9 LEVEL p Skills
YOUTH PAR
LI AVENT
2019 14/ 01/ 201 NGO Visit | To spend 17
9 by Wonen |tinme with
Devel opne t he
nt Cell children
pr esent
in the
NGO and
to
conduct
ganes
t hat
woul d be
bot h fun
and enter
tai ni ng
for the
ki ds.
2018 12/ 09/ 201 Each One | Teachi ng 40
8 Teach One |Underpriv
i | edged
children
in
communi ty
school
2018 17/ 08/ 201 School Beautific 10
8 Wal | ation of
Pai nting [conmunity
school s
2019 07/ 03/ 201 Unnat i Ski | | 40
9 Program |[training
for
dr opout
yout h
2018 20/ 09/ 201 C ass Man | Teachi ng 40
8 agenment |Underpriv
i | edged
children
in
communi ty
school
2019 21/ 01/ 201 Nanhi Engagi ng 24
9 Muskaan | children




in activi
ties and
donati on
drive too
was
conduct ed
in which
shoes
wer e
donat ed
to the
ki ds.

2019 0 1

12/ 02/ 201 3
9

Aabhar |Appreci at 75

ing the

servi ces

of Housek
eepi ng
staff

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
1) Discipline and Code of 04/ 04/ 2018 The code of Conduct for
Conduct students is promnently

di spl ayed on noti ce
boards in the college
prem ses and al so
announced to students in
cl ass rooms. The
Di scipline committee of
faculty nenbers is forned
whi ch | ooks into matters
of indiscipline and
m sbehavi our by students.
The Committee and ot her
staff nenbers ensure that
students follow the
col l ege dress code and do
not use nobil e phones
when | ectures and
academ c activities are
conduct ed. A peaceful and
vi brant at nosphere
conducive to learning is
mai ntained in the
institution.

2) Cuidelines For
Exam nati on Supervi sion
Duty

06/ 06/ 2018

The Examination Conmittee
of the college has
distributed the
gui del i nes for

Supervi sion Duty to al
concerned faculty
menbers. The faculty
menbers strictly adhere
to these guidelines. The
Faculty menbers report to
Exam nation Control Room
well in tine before the




conmencenent of the
Exam nation and foll ow
all instructions given.
The Chairperson of the
Exami nation Conmttee and
the seni or supervisors
take rounds to ensure the
snoot h conduct of
exam nations. At the end
of the exam Juni or
Supervi sors col |l ect
answer sheets and subm t
themto the senior
supervi sors where the
answer sheets are counted
and verified.

3) CGuidelines to
Exam ners

13/ 06/ 2018

Assessnent forns an
i mportant aspect of
eval uation and is an
i nport aspect of
exani nati on process which
enhances the credibility
of the evaluation system
The Exam nation Committee
ensures that the
gui delines are strictly
adhered to. Conmittee
nmenbers verify marks
gi ven by exam ners. The
verification process is

carried out to avoid any

errors in the entry of
mark in mark sheets.
Answer sheets are al so
noder at ed by seni or
facul ty nenbers.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 115
Sem nar on Human 22/ 09/ 2018 22/ 09/ 2019 62
Val ues
Wor kshop on 16/ 03/ 2019 16/ 03/ 2019 47
Pr of essi onal Ethics
YOGA SESSI ON 02/ 07/ 2018 02/ 07/ 2018 44
FRI ENDSHI P DAY 08/ 08/ 2018 08/ 08/ 2018 30
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 60
Nanhi Miskaan 21/ 01/ 2019 21/ 01/ 2019 24
Pongal Cel ebrati on 31/ 01/ 2019 31/ 01/ 2019 42

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. College has been taking possible initiatives for energy conservation by

replacing old tube lights with LED tube |ights.

switch off the lights, nmonitors and other equi pnment when not

St akehol ders are encouraged to

in use 2. Solar




street lanps are installed in the canpus as a source of non conventiona
energy. 3. The college has nmade provisions for rain water harvesting system by
rechargi ng ground water in canpus 4. E waste collection drive was organi zed. E
wast e collection box was al so kept for managenent of E waste that was generated
in the college canpus. 5. Biodegradabl e waste generated in coll ege canpus was
converted into conpost in the Bio conposting Pit. Around 120 Kg of bio conpost
was harvested

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Meet. Involve. Transform Retain (MI.T.R) 1. Goal: As an institution, SIES
ASCN ai ms at inculcating values of social responsibility in its students, in
addition to the academ ¢ know edge inparted to them To achieve the same, the
Col | ege encourages the students to organi ze and participate in various soci al
outreach programres. Accordingly, students and faculty nenbers of each
departnent are encouraged to contribute and involve with the society and works
towards its betternment through our institutional social responsibility
initiative Meet. Involve. Transform Retain (MI.T.R) 2. Context: MI.T.R was
constituted to connect with the society through enpathy not synpathy and help
the ones who do not have proper support to pursue their goals to grow and
evol ve as independent individuals. Wth this aim SIES ASCN partnered with
Kot ak Educati on Foundation to provide various opportunities to students and
faculty nenbers to contribute towards a cause. 3. Objectives: (i) To recognize
and advocate Institutional Social Responsibility (ii) To challenge the
disparities in the society and uphold the spirit of cooperative living in a
society (iii) To develop an enpathetic attitude in the students and faculty
menbers towards the underprivileged sections of the society. (iv) To experience
the joy of learning and growi ng together by partnering in initiative Iike each
one teaches one social internship 4. The Practice: MI.T.Ran ISR initiative of
SIES(Nerul) of Arts, Science and Commerce is partnered with Kotak Education
Foundation (KEF), an NGO forned in 2007 by M. Uday Kotak (Managi ng Director
and COO) which caters to the education and |ivelihood needs of the
underprivil eged section of the society by conducting various activities. The
purpose of the initiative is to contribute to the underprivileged class of the
society in the field of education and |ivelihood by engagi ng our faculty
menbers student volunteers in the below nentioned activities. 1. UNNATI: A
shortterm skill devel opnent programme for the urban youth (1825 yrs), who have
dropped out of formal education and are financially underprivil eged and
unenpl oyed. The program ains to support these youth so that they becone
contributing nenbers of the community, thus helping their famlies rise out of
the vicious cycle of poverty. SIESASCN BVS departnent faculty menbers Ms. Nisha
Tel ang Ms. Ananya Gon have successfully conducted 3 training sessions on
Personal ity devel opment under the title Personal Branding. Topic: Creating a
Personal Brand Concept Content: Self Awareness, identifying strengths and
weaknesses, setting a direction for selfdevel opnent by an interactive workshop
with ganes and activities. Take away for participant: The session will help
participants understand their individual strengths based on Tom Raths Strength
Finder, Link strengths to avail abl e opportunities and | everage on the sane for
interviews. 2. Each One Teach One Program Social Internship programto nentor
children in community schools for financially underprivileged society. Soci al
Internship was done by our 40 student volunteers fromthe period Septenber 2018
to February 2019 across departnents were divided into 12 groups who participate
in “Each One Teach One” by visiting schools |ike Noorul |slam School, Shivam
School , Dnyansadhna and DNS school in Munbai Maard conprising of Govandi and
Mankhurd a belt majorly conprising financially and socially underprivileged
popul ati on. This activity not only hel ped the students in those schools, but
al so the volunteers thensel ves, who, upon facing a different side of the




soci ety could view things through a new perspective. They |l earnt about the joy
of providing education and this also enabled themto be nore understanding,
pati ent, and thoughtful, which will surely benefit themthroughout their lives
3. School wall painting activity: The activity involved spreadi ng nessage
through Initially planned as a onetinme affair, the first wall painting activity
was | aunched on 17th August, 2018 with just 5 volunteers in Chenbur Welfare
School . The solo motive was to fill the walls of the educational institute with
bright and colourful figures that often carried a nessage, so that the students
could learn core values at a very young age, and also teach it to everyone
around them The first activity was a conplete success, and the hard work and
charisma portrayed by those few volunteers proved to be sufficient to take this
activity on a higher scale. 15 volunteers who covered six schools across a span
of 10 days. Narayanrao Acharya and Mat oshree Vidyamandir were sone of the other
school s wherein these activities took place. The activities hel ped the
volunteers to do sonething productive, that not only left an inpression
(literally) on the walls of the schools, but also enabled themto share their
prof ound know edge about values, which will forever inspire all the students in
t hose schools. 4. Evidence of Success: The partnership with Kotak Education
foundation will be conducted as a regular activity at SIESASCN under MI1.T.R
W have plans to continue and expand the training prograns by faculty nenbers
in personal finance and saving along with personal branding for UNNATI program
Qur student volunteer Bharat |yer has been recogni zed with BEST LEADER AWARD
MI.T.R has also initiated and published a nouthpiece for all the social
activities conducted under the aegis of SIESASCN in the form of an annua
magazi ne. The first volune of the same was released in the nonth of February
2019. 2) Best Practice Pronotion of Research 1. Goal: As an institution,

SI ESASCN ai ns at incul cating research culture anong faculties and students so
as to broaden the scope of |earning. To achieve the sane, | QAC and the Research
Conmi ttee organi zes various wor kshops, sem nars, conferences and student
research to pronote interdisciplinary/multidisciplinary research anong faculty
nmenbers and students. Accordingly a research cell has been constituted
consi sting of senior faculty nmenbers to enhance the research in the college. 2.
Context: The college has constituted a Research cell. The cell organi zes expert
gui dance | ectures on Research tools / Research Methodol ogy / Research
Statistical Package. Research Conmittee notivates and encourages faculty
menbers to publish Research Publications in Interdisciplinary/Miltidisciplinary
Peer Reviewed /UGC Journals. The cell conducts sessions on research to notivate
students to participate and publish in conferences and journals. The | QAC
organi zes international /national conferences to provide platformfor faculty
nmenbers and students to present their research work. 3. Objectives: 1) To
encourage and notivate faculty to undertake research and devel opnent,
interdisciplinary research and publications in journals. 2) To support and
notivate faculty by conducting workshops, training prograns, seninars,
conferences and faculty devel opnment program 3) To notivate teachers to publish
in recognized national and international journals. 4) To notivate students to
present papers in national and international conferences. 4. The practice: The
research cell of the College initiates various prograns in the College for
pronoting research anmong faculties. The Research conmittee organi sed a research
orientation program on Avishkar on 18th August, 2018. The guest speaker was Dr
Seema Somani fromPillai’s College of Arts, Science and Commrerce. She briefed
the students on formats of poster making during research conpetition. SIES
Central training departnment Organised a Session on ‘How to avoid plagiarismin
Research’ by Dr. Allan Dsouza on 3rd August, 2018. 24 faculty nenbers attended
and participated during the workshop. The principal nentored the faculty
menbers for submitting research proposals to minor research under University of
Munbai . Evi dence of success The col | ege hosted one international conference and
two national conferences during the academ c year 201819. 1) 13th Nationa
conference on Wrld wet |ands Day 2019 on 2nd February, 2019. The department of




envi ronment sci ence organi sed national conference in collaboration with
Paryavar an Dakshata Mandal and Associ ation of Teachers in Biological sciences.
2) International Conference on Neoteric Trends in Commerce, Managenent and
Ext ension: | npression 2019 on 9th February, 2019. The conference was organi sed
by 1QAC along with BMS, BBl and BFMin coll aboration with the University of
Munbai . 50 research papers were published in two volunes in Ajanta
publications. 3) National Conference Emisha on 9th March, 2019. The BSC. CS and
BSC. I T organi sed a national research conference on the energing trends in
conputer science and Infornmation technol ogy. Together 50 papers were subnitted
out of which 44 papers were published. 4) Anveshan —Student research conference
was organi sed on 25th March, 2019. The thene was | nnovation in Business,
Managenent, Technol ogy and Environnent. 5) 6 faculty nenbers were sancti oned
m nor research project proposal under University of Miunbai. 6) 65 faculty
menbers published their papers in peer reviewed journals and five students
presented their paper in Laja Lajpat Rai Intitute of Managenent. 7) Qur
students M. Shlok Shinde won first prize in paper presentation at Guru Nanak
Coll ege. Ms Meera Nair won best research paper at Guru Nanak Coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. siesascn. edu. i n/igac/upl oads/Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Coll ege functions with the notto of ‘Rise with Education’. The institution
believes in creating an environnment for holistic devel opnent of the students by
focussing on the various aspects as follows: 1. Developing the intellectual
skills of the student: “There is no wealth |ike know edge, no poverty like
i gnorance.” Buddha The Col | ege supports acquisition of know edge by students
t hrough enphasis on interactive and participative learning: Interactive: a. As
the |l earner enters the College, a Bridge Course is conducted to bridge the gap
bet ween the acadenically strong and weak students. Simlarly, intensive
coaching is anot her approach to address the subject specific issues of the
students. Participative: a. Departnental fests are conducted, where the
students are the organizers as well as the participants. The events include
qui z competition, stock market ganmes and exhibitions. b. The Departnent of Mass
Medi a holds an International FilmFestival — FRAMVES, based on fil m making where
t he students nmake short filns. c. The Departnment of Managenent Studies
organi ses busi ness qui z, known as SHARP SHOOTERS. d. The Department of Commerce
organi zes ADVAI TA, an event based on commerce, finance and insurance. 2.
Devel opi ng the enpl oyable skills of the student: a. Add On courses: Apart from
the normal syllabus in the various courses, students are provided wi th addon
courses to enhance their enployable skills. The add on courses offered are:
Spani sh | anguage, GST course, Advance excel, ethical hacking, android
programr ng, Tally, Bank PO capital nmarket, HRP, TCS (canpus to corporate) and
digital marketing. b. Skill enhancement programmes like CV witing, soft skills
devel opnment and nock interviewsare conducted. 3. Devel oping the sense of social
responsibility anbng students a. The NSS unit of the College is quite active
t hroughout the year organizing various outreach prograns |ike bl ood donati on,
cleanliness drives, tree plantation drives. b. An ISR Cell has been constituted
for creating awareness about social responsibility. c. MSc.IT / CS departnment
conducted a one week basic English speaking session for the class |V enpl oyees
of the College. d. Different departments conduct progranmres on financi al
literacy, felicitation of housekeeping staff, etc. e. MTR, an annual nagazine
to highlight the various ISR activities conducted by the College, has been
| aunched. 4. Devel oping skills needed for Research: a. The Research Cell of the



http://www.siesascn.edu.in/iqac/uploads/BestPractices.pdf

Col | ege organi zes sessions on howto wite research papers, where experts are
called to guide the students. b. Student research conference called * Anveshan’
is held to encourage students to present research papers and present ideas on
entrepreneurship. c. Students are encouraged to wite papers in journals and
participate in student research conferences. 5. Devel oping the cultura
heritage of the students: In order to pronpbte a sense of bel onging and pride
about our national culture, committees |ike Kal asadhana, Hi ndi Parishad,
Mar at hi VangmayMandal and South | ndi an Association are forned, in which
showcase the rich heritage of or country. 6. Devel oping a sense of respect
towards noral values: The College strives to offer ‘Value based education’ by
i nculcating noral values like truth, sincerity, hard work and generosity in
every activity perforned.

Provide the weblink of the institution

http://ww si esascn. edu. in/iagac/uploads/Institutional D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1) To start an Incubation cell to foster entrepreneurial activities anpngst
students. The cell would provide a platformto devel op ideas on start ups and
other ventures in the digital age. The incubation cell would help in identifying
potential talent and encourage enterprising students to be successful job
provi ders. 2) To conduct an external academ c audit by the University of Minbai
to prepare for third cycle of NAAC accreditation in the year 2020. The Expert
academ c team from University of Munbai will visit the campus to undertake the
academ c audit. 3) To conduct a gender audit in the institution to ascertain
gender equity anopbngst stake holders in the college. This initiative would pronote
Gender positive agenda and increase facilities for girl students. 4) To conduct
I nformati on Technol ogy Audit to understand digital requirenents and needs in the
Informati on Age. 5) To conduct a Green audit in the canpus to understand
environmental factors and pronote ecofriendly policies with in the institution
To al so conduct Energy audit to save on energy requirenents. 6) To conduct an
adm nistrative audit to prepare for the upcom ng NAAC Visit. 7) To form
commttees for each criteria for the preparation of third cycle of NAAC visit.
The Self Study Report will be prepared by the Conmittees and presented for NAAC
8) To conduct activities related to Intellectual Property R ghts. 9) To foster
deeper relations with Alumi. 10) To incul cate research i deas anbngst students
and teachers.
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