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PROGRAMME OBJECTIVES

1. To provide education, knowledge and professional development to students in the financial
market.

2. To mentor and develop students in accordance with the needs of the financial markets.

3. To create an additional avenue for employability to the student and to provide suitable
trained personnel for the Financial Services Sector.

PROGRAMME OUTCOME

PO-1 The learner will develop the knowledge, skill and attitude to creatively and systematically
apply the principles and practices of commerce, accountancy, finance, Business law, Business
mathematics, Communication skills and Computer skills, Portfolio Management, Equity
Research, Fundamentals and Operations of Financial Market Trading as well as legal framework
in modern day business and non-business organizations.

PO-2 The student will be able to cxhibit sclf-confidence, awareness of general social issues and
communicate effectively through digital and non-digital medium with accounting, commerce,
management, business, professional fraternity and with society at large.

PO-3 The student will be able to function effectively as an individual and as a member or leader
in teams and in multidisciplinary settings by demonstrating skills, coping skills and human
skills.

PROGRAMME SPECIFIC OUTCOMES

PSO-1 Students will receive training in professional skills and gain practical knowledge to
advance their financial markets competencies, preparing them for the workplace.

PSO-2 Students will develop their personalities and acquire the research, analytical, managerial,
and communication skills in the rapidly expanding and dynamic field of finance.

PO-3 Students will be trained in social responsibilities, leadershlp and environmental and
sustainable awareness.

PO-4 Students will be able to connect with global issues and gain knowledge of recent
developments in the financial markets and finance fields.




B.COM. (FINANCIAL MARKETS) PROGRAMME

SCHEME OF MODULES

Semester 111

* List of Open Elective Courses (OE) for Semester 111 (Any One)

1| U24FM3MJ01 | Equity Markets — I 4
2| U24FM3MJ02 | Debt Markets 4
3| U24FM3MI03 | Portfolio Management 2

8| U24FM3FPO1 Field Project 2
9 **List of Co-Curricular Courses (CC) for Semester III (Any One) 2

Total Credits
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* List of Open Elective Courses (OE) for Semester IIT (Any One)

1 U24BI3E01 Basics of Insurance 2

2 1J24BE3EM Introduction to Indian Economy 2

** List of Co-Curricular Courses (CC) for Semester III (Any One

Department of LLifelong I.earning and Extension (DILE)
2 U2CCIDELED: J NGO Collaboration 2
3 U24CC3SP02 | Training in Sports 2

4 U24CC3LS01 Life Skills III 2




BOS

Accountancy

(Tlass S.Y.R.Com. (Financial Markets)
Scmester [11

Course Name Equity Markets [

Lourse Lode U24TM3MJ01

Course Type

Major: Department Specific Course (DSC)

Course Credit 04

1 credit - 15 lectures

1 lecture is

60 minutes

Course Objectives:
1. To understand various concepts in the Indian equity markets and its importance in the overall

development of financial markets.

2. To identify the types of financial instruments and the modes of raising finance in the equity

markects.

3. To describe the secondary market in India and understand the role, functions and powers of

regulators in the equity markets.

4. To know the need for attracting more investors towards equity for strengthening secondary

markets and compare between primary market and secondary market.

Sr.
No

Syllabus

No. of
lectures

Module 1 — Introduction to Equity Markets

Meaning and Definition of equity shares

Growth of Corporate Sector and the simultaneous growth in the number of

equity shareholders
Separation of ownership and management in companies
Development of equity culture in India- Current position

15

Module 2 — Primary Market

IPO - Methods followed, Book Building, Offer for sale
Role of Merchant bankers in fixing the price

Red — Herring Prospectus — it’s unique features

ASBA and its features

Green Shoe Option

Sweat Equity, ESOP

Rights issue of shares, non-voting shares, ADR, GDR, IDR

15

3 Module 3 — Secondary Market

Definition and functions of stock Exchanges

Evolution and Growth of Stock Exchanges in India

NSE, BSE, SME Exchanges and Overseas Stock Exchanges

Recent Development in Stock Exchanges, Merger of SEBI with FOMC
Stock Market Indices

15




4 Module 4 — Importance of Equity Markets in a Developing Country like India 15
Need for attracting more investors towards cquity
Need for strengthening secondary markets

Link between Primary Market and Secondary Market

Course Outcome: After studying the course, student will be able to:

1. define the various terminologies in the Indian equity markets and understand the importance of
Equity markets in the overall development of financial markets.

2. summarise the working of primary markets and discuss the types of financial instruments and the
modes of raising finance in the equity markets.

3. describe the secondary market in India, compare the working of primary and secondary markets
and demonstrate the role, functions and powers of regulators in the Equity Markets.

4. analyse the need for attracting more investors towards equity for strengthening secondary
markets and compare the link between Primary Market and Secondary Market.

Reference Books:
Debt and Equity Markets in India: Returns, Risk and Price Multiples authored by Shveta Singh,
P.K. Jain Surendra Singh Yadav, Springer https:/link.springer.com/book/10.1007/978-981-10-
0868-9 ’
Equity and Debt Markets authored by Hardeep Kaur, Sheth Publication
An Introduction to Equity Markets authored by David Dasey, Securities Institute




SCHEME OF EXAMINATION
The scheme of examination shall be divided into two parts:
+ Internal assessment 40% i.e. 40 marks

¢« Semester end examination 60% i.e. 60 marks

(A) Internal Assessment 40 marks

Description Marks

Internal Tests of 20 Marks each 20
Q1. Multiple choice Questions/True or False - 10 Marks
Q2. Attempt 2 questions out of 3 questions (5 marks each) - 10 Marks

One Project and Viva voce/Presentation/Case studies/Assignments 15
Attendance and Class Behavior 5
Total 40

(B) Semester end examination 60 marks

PAPER PATTERN

Duration : 2 hours

Total Marks: 60

Q1. 15 Marks OR 15 marks 15
Q2. 15 Marks OR 15 marks 15
Q3. 15 Marks OR 15 marks 15
Q4. 15 Marks OR 15 marks 15
Three short notes of 5 Marks each or Case study

Total 60
Note:

1. Q1,2 and 3 - 15 Marks question may be divided into sub questions if required.
2. Q4 May include theory (short notes) /Case Study in one of the options.

Passing criteria: Minimum 40% in Internal (16 out of 40) and 40% (24 out of 60) in

semester end examination. o
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BOS

Accountancy

(Class S8.Y.B.Com. (Financial Markets)
-S_cmcster ITI

Course Name bebt Markets

fougeiCoge U24FM3MJ02

Course Type Major Department Specific Course (DSC)
Course Credil 04

1 credit - 15 lectures

1 lecture is

60 minutes

Course Objectives:
1. To know various debt instruments/securities in the debt market, their associated risk and
return features, explain the role of financial intetmediaries in the development of fixed-
mcome markets and provide an analysis of fixed income securities.

2. To understand debt market credit rating, valuation methods, yield curves, factors affecting
interest rates.

3. To identify the risk and return involved in holding and trading debt instruments and formulate
the spot rate curve using bootstrapping.

4. To determine tracking error, economic indicators, explain subprime crisis and assess bond
portfolio management Strategy.

Sr.
No

Syllabus

No. of
lectures

Mod

ule 1 — Debt Market Overview

Introduction to Debt Markets: Meaning, features, structure,
role/importance, merits & demerits, participants & risk in debt factor,
evolution of Debt Market, Government Securities Market, Corporate Debt
Market, Role of RBI in Primary and Secondary Market.

Regulatory Framework of Debt Markets: RBI as a regulator of debt
market, Khan Committee Report on Corporate Debt Market (2015), Open
Market Operations.

Debt Market Instruments: Meaning, features, Classification of debt
securities, Types of debt market instruments, New debt market instruments.
Players in Debt Markets: Primary dealers, Primary Dealers Association of
India (PDATI) Clearing Corporation of India Ltd. (CCIL), Securities Trading
Corporation of India Ltd. (STCIL), Fixed Income Money Market and
Derivatives Association of India (FIMMDA)

15

Module 2 — Introduction to Bond, Bond Ratings, Bond Valuation, Yield Curve
2 and Term Structure of Interest Rates

15

Bonds: Meaning, features, Types of Bonds, Issuers of bonds, Bond Market in

B e




India — An Overview, RBI Guidclincs to Develop Bond Markets.

Bond Ralings: Meauing, lmportance, Nature, Merits and Demerits, Credit
rating agencies m India, Functions of credit rating agency, Credit Rating
Process, Rating Methodology and Rating Symbols.

Bond Mathematics and Valuation: Time Value of Money, Techniques of]
Time Value of Money, Bond valuation with Semi Annual & Annual Interest
Payment, factors affecting bond prices.

Yield Curve and Term Structure of Interest Rates: Meaning, Types, Bond|
Yield Measures, Interest Rate Risk, Types of Interest Rate Risk, Theories of]
Term Structure of Interest Rates.

Module 3 — Fixed Income Securities, Risk-Return Analysis of Fixed Income
Securities, Pricing of Fixed Income Sccurities

Fixed Income Securities: Features, Advantages & Disadvantages, Fixed
Income Market Participants, Importance/Benel(its of Investing in Fixed Income
Securities, Types of Fixed Income Securities, Issue and classification of
Corporate Bonds, Factors Investors should keep in mind while investing in
Corporate Bonds, Risk associated with Fixed Income Securities, Hybrid
Instruments.
Risk-Return Analysis of Fixed Income Securities: Introduction, Concept of
Fixed Income Analysis, Llements of Fixed Incomc Analysis, Types of Risk
Pricing of Fixed Income Securities:
Valuation of Fixed Income Securities including Embedded Options
Duration and Convexity: Introduction to Duration, Factors Affecting
Duration, Effective Duration, Macaulay Duration Modified Duration,
Convexity, Factors Affecting convexity, Price Value of a Basis Point.
Valuation and Analysis of Fixed Income Securities: Introduction to
Valuation of Fixed Income Securities, Introduction to Bond Options,
Overview of Embedded Options, Callable Bonds, Putable Bonds,
Valuation and Analysis of Callable and Putable Bonds, Backward
Induction Process, Binomial Interest Rate Tree Framework, Determining
the Value of a Bond at a Node, Calculating the Bond Value at any Node,
Pricing a Bond using a Binomial Tree (Option Free Bond), Pricing a Bond
with Call Option using Backward Induction, Pricing a Bond with Put
Option using Backward Induction, Valuation and Analysis of convertible
Bonds, Spot Rates, Forward Rates, and Bootstrapping.

15

Module 4 — Tracking of Fixed Income Markets and Bond Portfolio
Management Strategies

Tracking Bond Market, Economic indicators, Importance of Economic
Indicators, Index of Industrial Production (IIP), Gross Domestic Product
(GDP), Other Indicators.

Subprime crisis and the role of debt markets in the crisis — Then and now
Bond Portfolio Management: Bond Strategy, Types of Bond Management
Strategy, Overview of Investment Management Process, Tracking Error and

Bond Portfolio Strategies

15

e
GENT

e e

e i LOLY

TN
f{{ S¢S ) »
% — j!. I




Course Outcome: After studying the course, student will be able to:

1. describe the importance of the Indian Debt Markets, explain the basic featurcs of debt sccurity,
discuss and recognize the role, organivation, functioning and need for regulation.

.tx.)

explain credit ratings in debt markets, demonstrate the types of Bonds and their valuation
methods, analyze the different yield curves, to evaluate the factors affecting interest rates and
determine the pricing rates and interest structure of various bonds along with their varying risk
factors.

3. identify the risk and return involved in holding and trading debt instruments and formulate the
spot rate curve using bootstrapping.

4. determine tracking error, economic indicators, explain subprime crisis and assess bond
portfolio management Strategy.

Reference Books:
The Future of India’s Debt Market by Bhardwaj, Gautam, Tata McGraw Hill (2008)
Debt Market by Suryanarayan, ICFAI Publication Press (2002)
Fixed Income Analysis Workbook by Fabozzi, Frank, John Wiley & Sons
Indian Financial Markets by Shah, Ajay, 1'homas, Sushan and Gorham, Michael, Elsevier, USA
Debt Market (Basic) Module, Workbook from NSE.
Fixed Income Securities by Dun and Bradstreet, Tata McGraw Hill




SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:
Internal assessment 40% i.e. 40 marks
Semester end examination 60% i.e. 60 marks

(A) Internal Assessment 40 marks

Description Marks

Internal Tests of 20 Marks each 20
Q1. Multiple choice Questions/Truc or Falsc - 10 Marks
Q2. Allempl 2 queslions oul ol 3 guestions (5 watks each) - 10 Marks

One Project and Viva voce/Presentation/Case studies/Assignments 15
Attendance and Class Behavior 5
Total 40

(B) Semester end examination 60 marks

PAPER PATTERN

Duration: 2 hours

Total Marks: 60

Q1. 15 Marks OR 15 marks 15
Q2. 15 Marks OR 15 marks 15
Q3. 15 Marks OR 15 marks 15
Q4. 15 Marks OR 15 marks 15

Three short notes of 5 Marks each or Case study

Total 60

Note:

1. Q1,2 and 3 - 15 Marks question may be divided into sub questions if required.
2. Q4 May include theory (short notes) /Case Study in one of the options.

Passing criteria: Minimum 40% in Internal (16 out of 40) and 40% (24 out of 60) in
semester end examination.
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BOS \Accountancy

Class S.Y.B.Com. (Financial Markets)
Semester I

Course Name Porttolio Management

LR U24FM3MJ03

Course Type Major Department Specific Course (DSC)

Course Credit Iﬂl

1 credit - 15 lectures

1 lecture is 60 minutes

Course Objectives:
1. To understand investment, asset allocation process and portfolio management strategies.
2. To analyse and evaluate an investment portfolio with the help of various techniques and
measure portfolio performance.

Sr. Syllabus No. of
No lectures

Module 1 — Introduction to Portfolio Management 10
1 * Investmenl process, Investment categories, defining investment goals and

objectives, Investment constraints.

* Process of asset allocation, different approaches to allocation decision,
overview of allocation techniques.

* Portfolio Management Strategies: Active strategy, passive strategy, semi
active strategy, efficient market hypotheses, top down and bottoms up.

Module 2 — Portfolio Analysis, Selection, Revision and Evaluation 20

2 * Analysis: Diversification, portfolio risk and return, single index model,
Portfolio Beta.

* Selection: Traditional Portfolio Theory, Moderm Portfolio Theory, Markowitz
Risk- Return optimization.

* Revision: Need, Constraints and Strategies.

* Evaluation: Need of portfolio evaluation, Performance evaluation measures
(Sharpe, Treynor and Jensen Ratio).

Course Outcome: After studying the course, student will be able to:

1. describe various investment avenues, investment constraints, asset allocation process and examine
various portfolio strategies.

2. examine portfolio evaluation techniques and measure portfolio performance applying various risk &
return techniques.




Reference Books:
Security Analysis and Portfolio Management, Prasanna Chandra, Tata McGraw Hill

Security Analysis and Portfolio Management, Ravi Kishor, Taxman Publishers
Fundamentals of Investment Management, Hirt and Block, Tata McGraw Hill.

Portfolio Management Handbook, Robert A. Strong, Jaico Publishing House, Mumbai
Portfolio Management: A Strategic approach, Ginger Levin, John Wyzalek: CRC Press
Modern Portfolio Theory and Investment Analysis: Edwin J Elton, Martin Gruber: Wiley

SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:
Internal assessment 40% i.e. 20 marks
Semester end examination 60% i.e. 30 marks
(A) Internal Assessment 20 marks

Description Marks

Internal tests of 10 marks 10
Q1. Multiple choice Questions/True or False - 5 Marks
Q2. Attempt 1 question out of 3 questions - 5 Marks
One Project and Viva voce/Presentation/Case studies/Assignments 5
Attendance and Class Behavior 5
Total 20

(B) Semester end examination 30 marks

PAPER PATTERN
Duration: 1 hour
Total Marks: 30
Q1. 10 marks OR 10 marks 10
Q2. 10 marks OR 10 marks 10
Q3. 10 marks OR 10 marks 10
Total 30

Note: Q1, 2 and 3 - 10 Marks questions may be divided into sub questions if required.

Passing criteria: Minimum 40% in Internal (8 out of 20) and 40% (12 out of 30)

in semester end examination.




'.ROS ) Commerce 8 !
Class S Y R.Com (Financial Markets)

S_emester I11 '
Course Name Business Law | |
(Course Code U24FM3MIO1 |
Course Type Minor Department Specific Course (DSC) i
Course Crédit 02 E

1 credit - 15 lectures

1 lecture is 60 minutes
Course Objectives:

To help the students to understand the basic rules of Agreements and Contracts along with the
basic Rules of Offer, Acceptance, Consideration, Capacity/Competency to contract & rules
governing Consideration in The Indian Contract Act, 1872 and the nuance of Law of Indemnity
& Guarantee, Contract of Bailment, Contract of Pledge and Contract of Agency
To make the students understand the object and significance of the Sale of Goods Act, 1936 the
concept of Goods, Types of Goods, Condition & Warranty, Doctrine of Caveat Emptor, Rights
of Unpaid Seller and Remedies for Breach of Contract of Sale and various provisions related to
The Negotiable Instrument Act, 1881 with Amendment Act, 2015. Rules related to Bills of
Exchange, Promissory Note and Cheque. Dishonour of Cheque and Penalties.

1.

No

Syllabus

No. of
lectures

a)

b)

Module 1 - Indian Contract Act, 1872 & Special Contracts

Definitions (S.2): Agreement, kinds of Agreements, Contract- kinds of
contracts: Vald, Void, Voidable, Contingent and Quasi Contract and E-
Contract, distinguish between Agreement and Contract.

Proposal and Acceptance: Definition, Essentials of Valid proposal or offer,
counteroffer, Standing or open offer, distinguish between offer and invitation to
offer, Acceptance-definition, Essentials of a valid acceptance, Promise,
Communication of Offer and acceptance and Revocation.

Capacity to contract (Ss.10-12), Consent and Free Consent (Ss.13-22)
Consideration (S.2 and 25) and Void Agreements (Ss.24-30)

Special Contracts: Law of Indemnity and Guarantee (Ss.124-125, Ss-126-
129,132-147) Law of Bailment and pledge (Secs 148,152-154,162, 172, 178,
178A and 179), Law of Agency (S. 182-185 & 201-209 only)

15

a)

Module 2 — Sale of Goods Act and Negotiable Instruments Act

Sale of Goods Act: Introduction, Definitions (Sec-2), Formalities of the contract
of sale (Ss. 4 - 10), Distinction between ‘sale’ and ‘agreement of sell,
Distinction between ‘sale and hire-purchase agreement’ Conditions and
Warranties (11-17), Transfer of property as between the seller and the buyer
(sec-18-26), Rights of an unpaid seller (Secs-45-54)

15




b) Negotiable Instruments Act: Mcaning and Characteristics of Negotiable

Instrument, Operational rules of Evidence —Presumptions, classification of
Negotiable Instruments, Promissory Notes and Bills of Exchange (Ss. 4,5,108-
116), Essential elements of Promissory Note and Bill of Exchange, Distinguish
Between Promissory note and Bill of Exchange. Acceptor and Acceptance,
definition of Acceptor, Acceptance for honour, Absolute and qualified or
conditional acceptance, Drawer, Drawee in case of Need (Ss. 7, 115 & 116)
Payee, Cheques, Types of Cheque and Penalties in case of dishonour of certain
cheques, distinguish between cheque and Bill of exchange, (Sec: 6,123 - 131A,
138-147), Miscellaneous Provisions:(Secs:8-10,22,99-102,118-122,134-137),
Holder (S.8), Holder in Due Course (S.9), Rights and privileges of H. D. C.
Payment in due course (S.10), Maturity of an Instrument (S.22), Noting (S.99),
Protest (S.100-102). Bills in Set. (Sec.13)

Course Outcome: After studying the course, student will be able to:

l.

describe the basics of Laws governing commercial contracts and nuances of competency to
contract, rules of Consideration and Objects of Contracts with case laws and illustrations, learn
concept of Consent & Free Consent, different types of Agreements and Contracts, different
Modes of discharge of Contracts, Breach of contracts and remedies for the aggrieved parties and
the rules regarding the Contract of Indemnity & Guarantcc, Contract of Bailment, Contract of
Pledge and Contract of Agency and types of Agents.
explain the rules regarding the Contract of Salc, Distinction between Sale & Agreement to sell,
Condition & Warranty, Dactrine of Caveat Emptor, Rights of Unpaid Seller and Remedies for
Breach of Contract of Sale and determine various provisions related to The Negotiable
Instrument Act, 1881 with Amendment Act, 2015. Rules related to Bills of Exchange,
Promissory Note and Cheque. Legal process on Dishonour of Cheque and Penalties.

Reference Books:

Law of Contract by Avatar Singh, Eastern Book Company
Indian Contract Act & Specific Relief Act by Rajesh Kapoor, Avtar Singh Publication

Business Law by N.D. Kapoor, Sultan Chand & Sons

Business Law by CA (Dr.) PC Tulsian And CA Bharat Tulsian

Business Law by K.R.Bulchandani, Himalaya Publishing House

The Sale of Goods Act,1930 by Avtar Singh, Eastern Book Company Publishing Pvt. Ltd.
The Negotiable Instruments Act by Khergamvala, Lexis Nexis

The Negotiable Instruments Act by Avatar Singh, Eastern Book Company




SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:
o Internal assessment 40% i.e. 20 marks
= Semester end examination 60% i.e. 30 marks
(A) Internal Assessment 20 marks

Description Marks

Internal tests of 10 marks 10
Q!. Multiple choice Questions/True or False - 5 Marks
Q2. Attempt | question out of 3 questions - 5 Marks

One Project and Viva voce/Presentation/Case studies/Assignments 5
Attendance and Class Behavior 5
Total 20

(B) Semester end examination 30 marks

PAPER PATTERN

Duration: 1 hour

Total Marks: 30

Q1. 10 marks OR 10 marks 10
Q2. 10 marks OR 10 marks 10
Q3. 10 marks OR 10 marks 10
Total 30

Note: QI, 2 and 3 - 10 Marks questions may be divided into sub questions if required.

Passing criteria: Minimum 40% in Internal (8 out of 20) and 40% (12 out of 30)
in semester end examination.
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I BOS | Banking and Insurance |

| Class S.Y.B.Com. (Financial Markets) |
| | Semester [II
i Coursc Namc Basics of Insurance
- Course Code [24BI3FE0T

Course Type Open Electives (OF) |
| Course Credit 02

1 Credit-15 Lectures
1 Lecture is 60 Minutes

Course Objectives:
1. To understand the basics of Insurance and related provisions
2. To understand the principles of Insurance and the role of IRDAI for the development of
insurance sector
3. To analyse the different types of insurance & the risk involved in each product.
4. To study the role of intermediaries in the insurance sector

Sr.No. | Modules Number of
lectures

» Introduction to Insurance — Definition of Insurance, Cost
Unit I & Benetfits of Insurance, Elements of an Insurable risk,
Overview of Insurance sector in India, History of
Insurance, Life Insurance Business, Human Life Value.
= Principles of Insurance — Related concepts — Utmost 15
Good Faith, Subrogation, Insurable Interest, Proximate
Cause, Contribution
'* Role of IRDAIT in the evolution of Insurance Sector :

» Kinds of Insurance — Life, Health & General, |
UnitII e Risk Management in Insurance —Definition of Risk,

Nature of Risk, Types of Risk, Measurement of Risk. : _
* Insurance sector intermediaries — Actuary, Underwriters, | 15
Third Party Administrators, Surveyors ( Loss Assessors) ,
Agents, Brokers
* Re-insurance, Double Insurance, Bancassurance .
! Total Lectures | 30
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Course Qutcomes:

fi=

On suecesstitl completion of this eourse, the learner will be able to understand the basic
concepts of Tnaurance and it's cvolution in Indian context.

2. The learner will be able to assess the principles of Insurance and the role of IRDAT in the
development of insurance sector.
3. The learner will be able to understand the kinds of insurance and risk management in
insurance products.
4. The learner will be able to understand the concept of reinsurance and bancasurance
References:

1) Fundamentals of insurance, Hargovind Dayal, Bookscape

2) Insurance Principles and practices, M.N.Mishra, S.B.Mishra, S.Chund publicalions

3) Fundamentals of insurance, Dr.P.Pirakatheeshwari, Bookscape

4) Insurance made easy, Tony Steuer

S) IRDA Act, Professional Book publishers

6) Fundamentals of Risk & insurance, Emmett Vaughan, Therese Vaughan, Wiley Student
edition

SCHEME OF EXAMINATION

The scheme of examination shall be continuous evaluation
divided into four parts:

i Description Marks
Practical tests of 20 marks each 20
2 Assignments of 5 marks each 10
One Presentation/Project and Viva voce 15 B
Class Participation and behavoiur 5
Total 50




Class | S.Y.B.Com. (Financial Markets)

Semester 111

o BOS Liconomics

Course Name Introduction to the Indian Liconomy

Course Code U24BE3E01

Coursc Type Open Electives (OE)

Course Credit 02

1 credit - 15 lectures
1 lecture is 60) minutes

Course Objectives:
¢ '|'o familiarize students with an overview of the Indian Iconomy.
e To orient students with the basic sectors of the Indian Economy and their
contributions.
Course Outcomes:
e Learners will be able to discuss the basic concepts of Indian Economy.
s Learners will be able to analyze the importance and contributions of different sectors
of the Indiun Economy.

Sr. No Syllabus

No. of
lectures

-MODULE I: Macro Economic Overview of India

01 o Overview of New Economic Policy-1991, - Role of Social | 15
Infrastructure with reference (0 education, health and  faily
welfare.

e Sustainable Development Goals and Policy measures: Make in
India and other Skill Development and Training Programmes.
» Foreign Investment Policy Measures in India — FDI- MNCs and
their role.
Relevant case studies
MODULE II: Sectoral Analysis of Indian Economy
02 e Agricultural Sector- National Agricultural Policy 2000: Objectives, | 15

Features, Agricultural pricing and agricultural finance, Agricultural
Marketing Development

* Industry & Service Sector- Competition Act 2003, Micro, Small and
Medium Enterprises [MSME sector]- Classification and Role, Recent
trends in Industrial Sector.

® Service Sector: Recent trends, role and growth. Banking and Financial
Market (Money Market and Capital Market)- Structure, recent trends,
limitations

Relevant case studies




References:

» Indian Economic Survey Reports (Annual), Ministry of Finance, Guverttnent of Tudia

» Indian Economy by Misra and Puri, Himalaya Publishing House — Delhi

¢  Gaurav Dull & Ashwini Mahajan, (2016) Indian Economy, S.Chand & company PVT

LTD New Delhi

o AN. Agarwal — Indian Economy problems of Developmenl and Planning New Age

International Publisher

» Ruddar Datt K.P.M Sundharam — Indian Economy S. Chand E-co LTD. Delhi

SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:

= Internal assessment 40% i.e. 20 marks
= Semester end examination 60% i.e. 30 marks

(A) Internal Assessment 20 marks

Description Marks
Internal tests of 10 marks each 10
Q.1. Multiple choice Questions/True or False - 10 Marks
OR
Q.1. Multiple choice Questions/True or False - 5 Marks
Q.2. Attempt 1 question out of 3 questions (5 marks each)- 5 Marks
One Project and Viva voce/Presentation/Casc studics/Assignments S
Attendance and Class behavior 5
Total 20
(B) Semester end cxamination 30 marks
PAPER PATTERN
Duration : 1 hour
Total Marks: 30
Q.1 10 marks OR 10 marks 10
Q.2 10 marks OR 10 marks 10
Q.3 10 marks 10
Two short notes out of four for 5 marks each or case study
Total 30
Note:

Q.1, 2 - 10 marks question may be divided into sub questions if required.
Q.3 May include theory (short notes) /Case study in one of the options.

Passing criteria: Minimum 40% in Internal (8 out of 20) and 40% (12 out of 30) in

semester end examination.




BOS

IAccountancy

Class S.Y.B.Com. (Financial Markets)
Semester I11

Course Name Management Accounting
SLILZE0E U24FM3VSCO1

Course Type 'Vocational Skill Course (VSC)
Course Credit 02

1 credit - 15 lectures

1 lecture is 60 minutes

Course Objectives:

1.

To know the role of management accounting in decision-making and analysis of financial
Statements.
2. To understand cash flow statement with reference to AS 3 and working capital requirement.

Sr. Syllabus No. of
No lectures
Module 1 — Introduction to Management Accounting 12
1 e Meaning, nature, scope and functions of Management accounting- Role of
Management Accounting in decision making.
e Analysis and interpretation of financial statements: Vertical form of Balance
sheet and Profit & Loss account suitable for analysis - Trend Analysis,
Comparative Statements, Common size statement.
3 Module 2 — Cash flow Statement and Working Capital 18

e Preparation of Cash Flow Statements with reference to Accounting Standard
No 3 (Indirect Method Only).

o Estimation of Working Capital requirements in case of trading and
manufacturing organisations.

Course Outcome: After studying the course, student will be able to:
to describe the role of management accounting, analyse financial statements and evaluate
financial performance of a company.
evaluate Cash Flow Statement and estimate the working capital requirements of a company.

il

2.

Reference Books:
Cost Management by Saxena and Vashist, S. Chand and Sons

Cost & Management Accounting by Ravi N. Kishor, Taxmann Publication
Essential of Management Accounting by P. N. Reddy, Himalaya Publication
Financial Of Management Accounting by S. R. Varshney, Wisdom

Management Accounting by I. M. Pandey, Vikas Publication
Management Accounting by Khan & Jain, Tata McGraw Hill




SCHEME OF EXAMINATION

The scheme of cxamination shall be divided into two parts:
o Internal assessment 40% i.e. 20 marks
o Semester end examination 60% i.e. 30 marks

(A) Internal Assessment 20 marks

Description Marks

Internal tests of 10 marks 10
Q1. Multiple choice Questions/True or False - 5 Marks
Q2. Attempt 1 question out of 3 questions - 5 Marks

One Project and Viva voce/Presentation/Case studies/Assignments 5
Attendance and Class Behavior 5
Total 20

(B) Semester end examination 30 marks

PAPER PATTERN

Duration: 1 hour

Total Marks: 30

Q1. 10 marks OR 10 marks 10
Q2. 10 marks OR 10 marks 10
Q3. 10 marks OR 10 marks 10
Total 30

Note: Q1, 2 and 3 - 10 Marks questions may be divided into sub questions if required.

Passing criteria: Minimum 40% in Internal (8 out of 20) and 40% (12 out of 30)
in semester end examination.




BOS English

Class S.Y.B.Com. (Financial Markets)

Scmester | L1 -
Course Name Understanding Basic Forms of English Literature-1

e Lot L24FM3AECO1

Course Type Ability Enhancement Course (AEC)

Course Credit 02

1 credit - 15 lectures

1 lecture is of 60 minutcs

Course Objectives:
1. To develop analytical skills and critical thinking through close reading of literary texts
2. To cullivale apprecialion of language as an artistic medium and to help students to

understand the importance of forms, elements and style that shape literary works

Sr. No Syllabus No. of lectures
Module 1 — Study of Poetry 15
1 1. William Wordsworth: The Solitary Reaper

2. Edgar Albert Guest:Don’t Quit
3. Nissim Ezekiel : Island

4. Kamala Das:An Introduction
5. Arun Kolatkar :The Breakfast Time at Kala Ghoda

Module 2 - Study of Novel 15
2 Lord of The Flies by William Golding

Course Outcomes:
1. Learner will be able to recognize the culture and context of the work of literature

2. Learner will be able to imbibe the underlying philosophy and values reflected in literature




SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:
* Tnternal assessment 40% i.c.20 marks
u Semester end examination 60% i.e.30 marks

A) Internal Assessment: Total 20 Marks

1 * Continuous Evaluation 10 Marks
2 Poetry Recitation /Presentation 05 Marks
3 Attendance 05 Marks

*Application?)riented activities will be conducted

B) Semester end examination 30 marks

Question no.1 A)OR B) 10 Marks
Descriptive Question
Module no.1
Questionno.2 | A) OR B) 10 Marks
Descriptive Question
Module no.2

Question no.3 | A) Short Notes 10 Marks
2 out of 3 Module no.1
(5 Marks each)

OR

B) Short Notes
2 out of 3 Module no.2
(5 Marks each)

Passing Criteria: 40% in Internal as well as in External (i.c.8 Marks in Intcrnal exam of

20 marks and 12 marks in External exam of 30 marks respectively)

*kk




Class S.Y.B.Com. (Financial Markets)

Semester 111

Course Name Field Project

Couwrse Code U24FM3FPO!

Course Type Field Project

Course Credit 02

1 credit — 15 Lecture

1 lecture 60 minutes

The significance of the field project can be apprecialed [rom the fact thal il is an opportunity for
the students to put into practice thc knowledge gained. Field project will provide possible
opportunities to learn, understand and sharpen the real time technical / managerial skills required
at the job / project and will give exposure to the current developments relevant to the Commerce,
Accountancy and Economics sector.

Inclusion of Field project work in the course curriculum of the B.Com. (Financial Markets)
programme 1n semesler 3 for 2 credits is one of the ambitious aspects in the programme
structure. The main objective of inclusion of field project is to inculcate the element of research
analysis and scientific temperament challenging the potential of the learner as regards to his/ her
eagerness to enquire and ability to interpret particular aspects of the study.

It is expected that the guiding faculty should undertake the counselling sessions and make the
learners about the methodology of formulation, preparation and evaluation pattern of the field
project work. Each of the learners has to undertake a Project individually under the supervision
of a guiding faculty. The mentors will facilitate both the personal and professional growth of the
learners through knowledge sharing and the provision of insights learned from years of
experience. The experience gained from the ficld projcct will be uscd in classroom discussions.
Interactive sessions with industry experts and field visits will give exposure to practical aspects
of the financial sector. It will also help the students to identify their areas of interest and various

career prospects which will help them to get prepared accordingly.

General Guidelines for Field Project-

> The learners’ will have to identify and approach companies / organizations on their own
wherein they want to pursue their field project according to their area of interest. (Finance,

Marketing, Human Resource, Information Technology, General Management, Economics)

Economic sector.




The project topic may be undertaken in any area of Majot/Minor Elective Courses.

The learner shall decide the topic and title which should be specific, clear and with definite

scope in consultation with the faculty-guide concerned.

It should be noted that the company / organization must not be a family business.

The college reserves the right to approve or disapprove the topic/ company / organization.
Hence, students must take prior approval of the same from the College before proceeding on

field project.

The learners are required to provide details of the topic and organization (Name of the
organization, address, contact person, contact details) in which they are willing to do a field

project.

The students will conduct the project under the supervision of a mentor.

After completion, the students will prepare and submit the field project report to the college.

Duration of the Field Project — The total duration of the Field Project will be of 30 hours

since it is of 2 Credits.

Particulars No of Hours
Interactive Sessions with Faculty/Guide 5 hours
Sessions from Industry Experts 4 hours
Field Visits (minimum one visit) 6 hours
Field Project Report 15 hours
Total 30 Hours
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Evaluation Parameters

The field project report will be evaluated as per the rubric parameters
mentioned below:

p ¢ Maximum
aramecters Marks
On the basis of Field Project Report 30
Submission of the project report as per prescribed format (10 marks)
Innovation and applicability of project work (10 marks)
Quality of the project work (10 marks)
On the basis of Viva-voce of the project report 20
The student is well aware with the latest trends of development in the
area of project work (10 marks)
The student is confident and able to answer the queries / questions raised
with proper justifications (10 marks)
Total Marks S0

The Field project will be evaluated equally by an internal as well as an external Faculty.

e In case of failing in the field project work, the same project can be revised for ATKT
examination.

= Absence of student for viva voce: If any student fails to appear for the viva voce on the
date and time fixed by the department such student shall appear for the viva voce on the
date and time fixed by the Department, such student shall appear for the viva voce only
along with students of the next batch.
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FIELD PROJECT FORMAT

I page (Main Page)

Title of the problem of the Field Project

A Field Project Submitted to
University of Mumbai for partial completion of the degree of Bachelor in Commerce (Financial
Markets)
Under the Faculty of Accountancy

By

Name of the Learner

Under the Guidance of

Name of the Guiding Teacher

Name and address of the College

Month and Year

2" Page
This page to be repeated on 2" page (i.e. inside after main page)




On separate page
Index

Chapter No. 1

(sub point 1.1, 1.1.1, And so on)
'litle ot the Chapter Page No.
Chapter No. 2 Title of the Chapter
Chapter No. 3 Title of the Chapter
Chapter No. 4 Title of the Chapter
Chapter No. 5 Title of the Chapter

List of tables, if any, with page numbers. List of Graphs, it any, with page numbers. List of
Appendix, if any, with page numbers. Abbreviations used:




Structure to he followed to maintain the uniformity in formulation and presentation of
Field Project Work (Model Structure of the Field Project Work)

Chapter No. 1: Introduction

In this chapter Selection and relevance of the problem, historical background of the problem,
brief profile of the study area, definition/s of related aspects, Socio-economic aspects,
characteristics, different concepts pertaining to the problem elc can be incorporated by the
learner.

Chapter No. 2: Research Methodology

This chapter will include Objectives, Scope of the study, limitations of the study, significance of
the study, Selection of the problem, Sample size, Data collection, Tabulation of data, Techniques
and tools to be used, etc can be incorporated by the learner.

Chapter No. 3: Literature Review

This chapter will provide information about studies done on the respective issue. This would
specify how the study undertaken is relevant and contribute for value addition in information/
knowledge/ application of study area which ultimately helps the learner to undertake further
study on the same issue.

Chapter No. 4: Data Analysis, Interpretation and Presentation

This chapter is the core part of the study. The analysis pertaining to collected data will be done
by the learner. The application of selected tools or techniques will be used to arrive at findings.
In this, table of information, presentation of graphs etc. can be provided with interpretation by
the learner.

Chapter No. 5: Conclusions and Suggestions
In this chapter of field project work, findings of work will be covered and suggestions will be
enlisted to validate the objectives.

Note: If required more chapters of data analysis can be added.
Bibliography
Appendix
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RISE WITRHR EDUCATION

On separate page
Name and address of the college

Certificate

This is to certify that Ms/Mr has worked
and duly completed her/his Ficld Project Work for the degree of Bachelor in Financial

Markets under the  Faculty  of Accountancy in  the subject of
and her/his field project is entitled,

% ” under my supervision.

I further certify that the entire work has heen done hy the learner under my guidance
and that no part of it has been submitted previously for any Degree or Diploma of any
University.

It is her/ his own work and [acts reported by her/his personal findings and

investigations.

Name and Signature of the learner

Name and Signature of
Guiding Faculty

Date of submission:

Name and Signature of External Examiner




On separate page
Declaration by learner

I the undersigned Miss / Mr. Name of the learner here by, declare

that the work embodied in this field project work titled

Title of the Project”, forms my own

contribution to the research work carried out under the guidance of __ Name of the

guiding faculty  is a result of my own research work and has not been previously

submitted to any other University for any other Degree/ Diploma to this or any other
University.

Wherever reference has been made to previous works of others, it has been clearly
indicated as such and included in the bibliography.

I, here by further declare that all information of this document has been obtained and

presented in accordance with academic rules and ethical conduct.

Name and Signature of the learner

Certified by

Name and signature of the Guiding Faculty




On separate page

Acknowledgment

(Model structure of the acknowledgement)

To list who all have helped me is difficult because they are so numerous and the depth

1S SO enormous.

I would like to acknowledge the following as being idealistic channels and fresh

dimensions in the completion of this project.

I take this opportunity to thank the University of Mumbai and College for giving

me chance to do this project.

I would like to thank my Principal, for providing the necessary facilities

required for completion of this project.

I take this opportunity to thank our Coordinator . for her moral

support and guidance.

I would also like to express my sincere gratitude towards my project guide whose
guidance and care made the project successful.

I would like to thank my College Library, for having provided various reference
books and magazines related to my project.

I would like to express my gratitude to Mr. Designation, Company’s
Name for his immense support and sharing relevant information and expertise for

successful completion of my field project.

Lastly, I would like to thank each and every person who directly or indirectly helped
me in the completion of the project especially my Parents and Peers who supported

me throughout my project.




BOS National Service Scheme (NSS)
Class S.Y.B.Com. (Financial Markets)
Semester I

—
Course Name

National Service Scheme (NSS)

Course Code

U24CC3NSS02

Course Type

Co-Curricular Course (CC)

Course Credit

02

1 credit - 15 lectures
1 lecture is 60 minutes

Sr. No. Topic No. of |
Lectures

Unit-I Social Integration: 15

e Social Integration Meaning of value and types

¢ Human values and social responsibilities

Concept of NGOS:
e Definition, Formation, objective, functions, types
-' s Government Organizations Vs NGO’s

e (Case studies |
Unit-IT Community Welfare in Association with NGO - 15

* Environment awareness

¢ Water Management

» Energy conservation

e (Gender sensitization,

» Healthy society

Total Lectures 30

Course Outcomes (CO):

Upon successful completion of this course, students will be able to:

Learning Outcomes (LO):

Unit 1: Social Integration

o COl: Define and analyze the concept of social integration and its value in a community.
o CO2: Explain the various types of NGOs and their function in promoting social

integration and community development.

» CO3: Evaluate the impact of NGO initiatives on specific areas of community well-

being (environment, water management, energy conservation, gender equality, health).

= (CO4: Develop strategies for collaborating with NGOs to address community needs in

the aforementioned areas.
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e LO 1.1: Define social integration and explain its impértance in a diverse society.
e LO 1.2: Analyze the different types and values of social integration.
» LO 1.3: Explain how human values and social responsibilities contribute to a more

integrated society.



LO 1.4: Discuss the potential challenges to social integration and their impact on
communities.

Unit 2: Concept of NGOs

LO 2.1: Decfinc NGOs and differentiate between various types (e.g., charitable
organizations, advocacy groups, scrvicc providers).

LO 2.2: Explain the core objectives and functions of NGOs in promoling social good.
1.0 2.3: Analyze a case study to understand the practical work of an NGO.

LO 2.4: Evaluate the strengths and limitations of NGOs as agents of social change.

Unit 3: Community Welfarc in Association with NGOs

LO 3.1: Identify the specific areas of community development addressed by NGOs
(environment, water management, energy conservation, gender equality, health).

LO 3.2: Analyze stralegies employed by NGOs o prowote community participation
and empowerment in these areas.

LO 3.3: Critically evaluate the effectiveness of specific NGO interventions relaled to
environment, water management, energy conservation, gender sensitization, or healthy
society initiatives.

LO 3.4: Develop strategies for building and maintaining successful partnerships
between NGOs and communities to address these specific needs.

Unit ‘T'opics
Unit 1 Social Integration
Unit 2 Concept of NGOS -
Unit 3 Community Welfare in Association with NGO
Semester — 111
Course Name: National Service Scheme (NSS) Course Code:
Course Type Co-curricular
Focuses on Skill Development
Caters to Local, National, Global
Total Lectures per week (1 Period is 60 minutes) 7
Credits 2
Hours Marks
Evaluation System Continuous Evaluation 30 50
Total Marks 50




*For the Unit IIT — Students will be assigned Community Activity as per availability.
They will be divided in a group of 20 and will be engaged for 20 hrs.

The scheme of Examination shall be divided as follows.

¢ Continuous Evaluation Pattern
Description Marks

30 hours activity related work such as 35

e Attending lectures/ training sessions (10 Marks)
e Field work & Maintenance of work record (25)

| Project Report/Poster 5
Viva-voce by faculty in charge/ Internal Test 10

| Total 50
References:

1. National Service Scheme Manual (Revised) Government of India, Ministry of Youth
Affairs and Sports, New Delhi

2. National Service Scheme Manual University of Mumbai

National Service Scheme Mannal for NSS District Coordinators National Service

Scheme Cell, Dept. of Higher and Technical Education, Mantralaya

4. Rashtriya Scva Yojana Sankalpana Proll Dr. Sankey Chakane, Dr. Pramod Diamond
Publication, Pune

5. Annual Report of National Service Scheme (NSS) Dept. of Higher and Technical

Education Mantralaya. Dept. of Higher and Technical Education Mantralaya.

Traiuing Progranune on National Programumne scheme, TISS.

Orientation Courses for N.S.S. Programme officers, TISS.

Social Problems in India, Ram Ahuja.

National Service Scheme in India : A Case Study of Karnataka, M. B. Dishad,
Trust Publications,2001

10. http://www.thebetterindia.com/140/national-service-scheme-nss/

(8]

20100 = O

11. http://en.wikipedia.org/wiki/national-service-scheme

12. hitp://nss.nic.in/adminstruct

13. hitp://nss.nic.in/propexpan
14, http://nss.nic.in
15. http://socialworkness.org/about.html
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BOS Department of Lifelong Learning and Extension (DLLE)

Class S.Y.B.Com. (Financial M;i?kets)

Semester 11

Course Name | NGO Collaboration
~ Course Code U24CC3DLLE(2

Course Type Co-Curricular Course

Course Credit 02

1 credit - 15 lectures
1 lecture is 60 minutes
Course Objectives:

I, Students will have a thorough understanding working of NGOs, their contributions to
soctety, and the skills needed (o work effectively within or alongside these organizations.

2. Interns would develop skills in project management, communication, research, and

advocacy while working on impactful projects addressing poverty, education, healthcare,

and human rights. The experience fosters professional growth, facilitates networking, and

would help to promote and develop social responsibilities towards society.

Sr. No.

No of
Syllabus Lectures

Module - I: Introduction to NGO

Concept of NGO, Role, and formation of NGO in India, Contribution of
NGO in services in India i.c. Social Services, Advocacy, and Human
Rights, Economic Development and Skill Enhancement, Environmental
Conservation, Disaster Relief and Rehabilitation, Community
Development, Gender Equality, Research, and Innovation. Contribution to
weaker sections of the community ie. Old age homes, Orphanages,
children’s homes, and Rehabilitation centres. Examples of Local, State,
National, and International Level NGOs. Scope of Social Entrepreneurship

15

Module II: Social Internship

Collaboration with any NGO or any other organization at an individual
level or in a group of 5-8 volunteers. Students can work on Community
Development, Environmental Conservation, Healthcare Services, Human
Rights and Advocacy, Education, and Youth Programs Students are
expected to work at least for 15-20 hrs with an NGO. The interns are 15
expected to work on projects like community surveys, educational
workshops, or program implementation. With the training on the
organization's mission and procedures paired with mentors for guidance.
Engagement in fieldwork with communities and participation in research,
data collection, and report preparation.

o

.Total Lectures 30

Learning Outcome:

1. It will enable learners to contribute their best skills to society through social work.

2. Internship will give hands-on training t along with various social groups
through NGOs.




Relerences:

Brager, G., & Specht, H. (1973). Community organizing. New York: Columbia
Universily Press

Chambers, R. (1992). Rural Appraisal: Rapid, Relaxed and Participatory. Sussex:
Institute of Development Studies 9

Chatterjee, P. (1975). Towards a typological paradigm of community organization The
Indian Journal of Social Work, XXXVI (1),1-14

Dunham, A. (1958). Community Welfare Organization. Principles and practice. New
York: Thomas Y. Crowell.

Meenai, Z. (2007). Participatory Community work. New Delhi : Concepl publications
Ross, M G. (1967). Community Organization; 'I'heory, Principles, and Practice. New
York: Harper & Row.

Siddiqui, H.Y. (1997). Working with Communities: An Introduction to Community
Work. New Delhi: Hira Publications.

York, A. S. (1984). Towards a couceptual mnwodel of community social Work. The Tiritish
Journal of Social Work, 14(3), 241-255.

Wilson, G., & Ryland, G. (1949). Social group work practice: The creative use of the
social process. Boston: Houghton Mifflin.

Konopka, G. (1983). Social Group Work: A Helping Process (3rd Edition). New Jersey:
Prentice Hall InternationalPathak, S. H. (1981).

hitps://www.mudlle.ac.in

SCHEME OF EXAMINATION

Total Marks: 50

Continuous evaluation pattern

Evaluation Crileria Marks
MCQ/ Class test 10
Skit/ Short film/ content development in the form of posters, leaflets or 10

any other form on NGO worked with collaboration

Collaboration with NGO for any of the project from 20-30 hrs. per 30

semester and detail report based on social internship and Viva

Total 50




BOS Sports

Class S.Y.B.Com. (Financial Markets)

Semester I

Course Name

| Training in Sports

Course Code U24CC3SP0O2

Course Type Co-Curricular Course (CC)

Course Credit 02

1 credit - 15 lectures
1 lecture is 60 minutes

Course Objective:
1. Students will learn about the different cycles used in the training process.
2. To create norms and criterion reference standards, formative and summatlveevaluatlon
3. To understand about different training cycles.

Course outcome:

1.

2.

N s 2

Students will understand the concept of talent identification and mecthodsuscd for talent
development in sports.

Students will understand sports training and the different cycles used in the training
process.

Students will understand different types and methods to develop

strength, endurance, and speed in sports training

Flexibility and coordinative ability.

Definitinn of Test, Measurement, and Evaluation.

The difference between norms and criterion-referenced standards, formative and
summative evaluation.

Sr. No.

No. of
Syllabus Lectures

[Init - I: Test, Measurement and evaluation

1) Define test, measurement and evaluation

2) Importance of Test, Measurement and evaluation in sports

3) Classification of tests in Physical Education and sports.

4) Test administration guidelines in Physical education and sports
5) BMI, Waist Hip ratio, Skinfold measurement (3 sites)

15

Unit II- Training in Sports

1) Concept of talent identification and talent development insports.
2) Introduction to the sports training cycle - Micro, Meso Macrocycle
3) Types and methods to develop - Flexibility and coordinate,Ability

4) Types and methods to develop - Strength, Endurance and

15
speed.

.Total Lectures 30




Scheme of Examination
Total Marks: 50
Continuous cvaluation pattern

Evaluation Criteria Marks
Sports training/practice/coaching sessions on a regular basis 25
(choose any game/sport).
Participation in the organisation of sporting events, workshops, seminars, 15
andso on
Participation/performance in sports events at the District, State, National, 05
International, University, and Intercollegiate levels.
Performance in practical conducted during lectures/ tinely subission of 05
assignments
Total 50

NS
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BOS Banking and Insurance e 1
Class - S.Y.B. Com. (Financial Markets) '
| Semesler III
| Course Name Lite Skills 1

Coutse Code

Coursc Type
Course Credit o2

| U24CC3LS01

Co-Curricular Course

1 credit - 15 lecturcs

1 lecturc is 60 minutes.
Course Objectives:
1. To enhance one’s ability to be fully self- aware by helping oneself to overcome all
fears and insecurities and to grow fully from inside out and outside in.
2. To increase one’s knowledge and awareness of emotional competency and emotional
intelligence at place of study/work
3. To develop interpersonal skills and adopt good leadership behavior foe empowerment
of self and others
4. Provide the opportunity for realizing self-potential through practical experience.

Course outcomes:
1. After completion of the course, learners would be able to:

2. Demonstrate a set of practical skills such as self-management.
3. Dractice active listening and persuasion.
4. Adopt good leadership practice.
5. Realize their potential as human beings and conduct themselves properly in the ways
ot the world.
Module | Syllabus No. of Hours
No |
i A) Self -Awareness-
Self -Concept, Self Esteem, Techniques of Self- 4
1 awareness- SWOT analysis, Johari Window
B) Self -Management- 10
Mindfulness, Innovation, Adaptability, Agility, 6
trustworthiness, Self -Motivation, Emotional Quotient |
A) Listening as an Active Skill-
Types of listeners, Techniques of Effective Listening 6
Listening and Comprehension Probing Questions
2 . L 10
Barriers to Listening -
. B) Art of Persuasion- 4
Importance, Techniques
A) Creative Problem Solving-
;' Six Thinking hats, Mind Mapping, Forced 6
' Connections
3 B) Leadership 10
Spiritual leadership, Servant leadership, Value driven 4
authentic leadership
Total Hours 30
References:

e Goleman, D, Working with Emotional Intelligence. Bloosbury Pubhcatlon 1998

e Ghosh, S., Universal Values: As reflected in literature. Ramakris
of Culture, 2004
* Wadkar, A. J, Life Skills for success.SAGE, 2016
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SCHEME OF EXAMINATION

Total Marks: S0
Continuous Evaluation pattern.

Evaluation Criteria Marks
Prepare a report/presentation/movie/video 10
Role play /Discussions /Tests /Projects /Assignments 10
Class Participation 10
Reflective journal evaluation 20
Total : 50




B.COM. (FINANCIAL MARKETS) PROGRAMME

SCHEME OF MODULES

Semester IV

1| U24FM4MIJ01 | Equity Markets — 11 4

2| U24rM4MJ02 | Foreign Exchange Markets 4

4 U24FM3M101 Business Law — 11 2

5| U24FM3MI02 | Personal Financial Planning 2




* List of Open Elective Courses (OE) for Semester IV (Any One)

Sr.No. | Course Code | Course Name Credits
1 U24BE4E01 | Introduction (o International Economics 2
2 U24MMC4L01 | Photography —2
3 U24ES4E01 Toxicology and Risk Assessment 2
T U24MS4E01 bigital Marketing Tools 2
5 U24COMA4EO1 | Advertising and Brand Management II 2
6 U24BI4E01 Financial Literacy 2
) U24IT4E01 Marketing Analytics Using Python 2
8 U24PT4E01 Packaging Design and Development 2
9 U24CS4E01 Advancc Multimedia and Designing 2
** List of Co-Curricular Courses (CC) for Semester IV (Any One) =
Sr.No. | Course@oie | Course Name |-Credits:
1 U24CC4NSS03 | National Service Scheme (NSS) 4
5 U24CC4DLLEO3 Is)gfizlitr\r;,e;tk ogel;giln(lzﬁcléeaming and Extension (DLLE) - 4
3 U24CC4SP03 | Psychology in Sports and adapted Physical Education 4
4 U24CC4LS03 | Life Skill III 4




BOS

I Accountancy

Class S Y R.Com. (Financial Markels)

Semester |V

Course Name [Fquity Markets 11

e gae U24FM4MJ01

Course Type Major: Department Specific Course (DSC)
Course Credit 04

1 credit - 15 lectures

1 lecture is 60 minutes
Course Objectives:

1.

To understand Savings, Investment, disinvestment, FDI, FIIs, retail investors, share price
volatility and the regulatory Framework for Financial Markets.

2. To identify factors affecting share prices and assess the share value of companies by applying
relevant valuation models
3. To analyze share price movement with the Efficient Market Hypothesis, Stochastic Models
Brownian Motion and Beta.
4. describe the workings of the equitv markets dealings in stock exchange.
Sr. Syllabus No. of
No lectures
Module 1 — Developments in the Indian Equity Market 15
1 e Equity Market: Introduction, Development, Functions, Reforms, Market
Participants.
« Introduction to Dematerialisation (DEMAT), Introduction to Registrar,
Domestic Savings and Investment,
» Disinvestments, Foreign Direct Investment (FDI), Foreign Institutional
Investment (FII), Role of Retail Investors, Stock Market Volatility,
Volatility Index (VIX)
- Regulatory Framework for Financial Markets: RBI, SEBI, Security
Contract Regulation Act 1956, Companies Act 1956, Companies Act
2013.
Module 2 — Valuation of Equities 20
2  Fundamental Analysis: Introduction, Economy-Industry-Company
Analysis, Strengths and Weaknesses of Fundamental Analysis.
o Technical Analysis: Introduction, Strengths and Weaknesses of Technical
Analysis, Methods of Technical Analysis.
o Security Analysis and Valuation of Securities: Factors influencing Equity
Share Prices-Macro Economic Factors, Market Related Factors. Firm
related factors. Introduction to Management of Issues, Private Placement,
ian to Balance Sheet Model,




e« Models for the valuation of Securities: Zero Growth Dividend Model,
Constant Growth Model, Multiple Growth Model, Price Earning Valuation
Method, Capital Asset Pricing Model (CAPM).

3 Module 3 — Statistical Analysis of share price movement. 10
o Efficient Market Hypothesis (EMH), Stochastic Models, Brownian
Motion (Random Walk Theory), Beta

4 Module 4 — Dealings in Stock Exchange 15

o Secondary Market: Players in Stock Market, Stock Exchange-
Characteristics, Functions, Members in Stock Exchange, Brokers — The
Muin Player in Seconday Maikel, Stock Maiket Quotations, Market
Phases, Procedure for Trading in Stock Exchange.

e Muyjor Slock Exchanges in India (BSE, NSE, OTCEI), BOLT - On Line
Trading/ NEAT System, Categories of Shares Traded in BSE and NSE,
Clearing and Settlement.

Course Outcome: After studying the course, student will be able to:

1. explain the significance of savings, investments, disinvestments, volatility in relation to the
Indian equity market and demonstrate the role, functions and powers of regulators in the Equity
Markets.

2. assess the share value of companies by applying relevant valuation models

analyse the statistical analysis of share price movement.

4. describe the workings of the equity markets from purchasing and selling stock to clearing and
settlement.

(U8}

Reference Books:

e Equity Markets in India: Returns, Risk and Price Multiples authored by Shveta Singh, P.K. Jain
and Surendra Singh Yadav, Springer https:/link springer.com/book/10.1007/978-981-10-0863-9
Equity and Debt Markets authored by Hardeep Kaur, Sheth Publication

e Introduction to Equity Markets authored by David Dasey, Securities Institute




SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:
¢ Internal assessment 40% i.e. 40 marks

e Semester end examination 60% i.e. 60 marks

(A) Internal Assessment 40 marks

Description M:rk
Internal Tests of 20 Marks each 20
Q1. Multiple choice Questions/True or False - 10 Marks
Q2. Attempt 2 questions out of 3 questions (5 marks each) - 10 Marks
One Project and Viva voce/Presentation/Case studies/Assignments 15
Attendance and Class Behavior 5
Total 40
(B) Semester end examination 60 marks
PAPER PATTERN
Duration : 2 hours
Total Marks: 60
Q1. 15 Marks OR 15 marks 15
Q2. 15 Marks OR 15 marks 15
Q3. 15 Marks OR 15 marks 15
Q4. 15 Marks OR 15 marks 15
Three short notes of 5 Marks each or Case study
Total 60
Note:
1. Ql,2and 3 - 15 Marks question may be divided into sub questions if required.
2. Q4 May include theory (short notes) /Case Study in one of the options.

Passing criteria: Minimum 40% in Internal (16 out of 40) and 40% (24 out of 60) in semester
end examination.




BOS

Accountancy

e

(Class S YR Com (Financial Markets)
Semester 1A%

Course Name Foreign Exchange Markets

Fougse Code U24FM4MI02

Course Type Major Department Specific Course (DSC)
Course Credit 04

1 credit - 15 lectures

1 lecture is 60 minutes
Course Objectives:

1. To know the forex market, forex system, forex trading and describe the role of market
participants in forex market.

2. To understand the historical perception of foreign exchange regulations with present
regnlatory framewark, Role of FEDAT and currency convertibility in current and capital
account.

3. To describc thc opcrational aspects of foreign exchange market and foreign exchange
contracts.

4. To understand forex quotations in the forward markets, identify arbitrage opportunities in
forex trading, evaluate borrowing and lending decisions in the international forex market and
tisk management lechinigues o mitigate foreign exchange risk.

Sr. Syllabus No. of
No lectures
1 | Module 1 — Introduction to Foreign Exchange Market 15

¢ Forex Market and Forex System: Meaning, Need, Characteristics, Functions,
Structure, Types, Evolution of foreign exchange System: Gold Standard, Gold
Exchange Standard, Bretton Woods System, Exchange Rate Regime.

o Forex Trading and Forex Market: Types of dealing, Interbank trading,
Interbank quotations, Exchange Rate Quotations, Forex Transactions, Factors
Determining Exchange Rates, NOSTRO-VOSTRO-LORO Account, Arbitrage,
Speculation and Trading, FOREX Trading and SWIFT,

o Market Participants: Banks and Financial Institutions, Professional Forex
market Makers, Authorised Dealers, Retailers/Customers, Large Commercial
Enterprises, Government and Central Bank, Traders and Speculators, Hedgers
and Brokers.

2 | Module 2 — Introduction to Indian Foreign Exchange Market 15

« Historical perspective of India’s Exchange Rate Regimes

e FERA and FEMA Regulations in India P

o Pre-liberalisation and Post-liberalisation Indian Forex Mul‘kmﬁifﬂf_’fif%




e Introduction to Currency convertibility in Current and Capital account.

3 | Module 3 — Operational aspects of foreign exchange market and forcign 15

exchange contracts

¢ Opcrational agpects of foreign exchange murkel: Currency Exchange Rate
System, Factors that affect Equilibrium Exchange Rate, Currency Boards &
Currency Basket System, Exchange Rate Regime: Fixed Exchange Rate
System and Floating Exchange Rate (Flexible) Regime, Distinguish between
Fixed and Floating Exchange Rate, Types of Currency operations under
floating exchange rate system.

¢ Foreign Exchange Contracts: Spot Contract, Forward Contracts, Future
Contracts, Different dimensions of Foreign Exchange Future Contract
specification trading at National Stock Exchange.

4 Module 4 — Forcign Exchange Arithmetic and Risk Management 15

s Exchange Rate Theories: Law of One Price, Purchasing Power Parity, Balance
of Payment Approach, Asset Market Approach, Interest Rate Parity,
International Fisher Effect.

¢ Identifying Direct and Indirect Quotation and calculation of Inverse Quote,
Cross Rate, Percentage Spread, Forward Quotation and Annualised Forward
Margin.

o Arbitrage: Geographical, Triangular and Covered Interest Arbitrage

e Merchant Transactions, Fisher parity, Borrowing and Lending Decisions.

« Risk Management in Foreign Exchange Market: Foreign Exchange Risks,
Measures to Mitigate Foreign Exchange Risks, Hedging in Forex Risk
Mitigation, Techniques of Forex Risk Management.

Course Outcome: After studying the course, student will be able to:

1.
/s

3.
4.

describe forex system, forex trading and the role of market participants in forex market
explain the historical perception of foreign exchange regulations with present regulatory
framework, Role of FEDAI and currency convertibility in current and capital account.

examine the operational aspects of foreign exchange market and foreign exchange contracts.
assess forex quotations in the forward markets, identify arbitrage opportunities in forex
trading, evaluate borrowing and lending decisions in the international forex market and
categorize foreign exchange risk exposure, examine appropriate risk management techniques,
determine various hedging techniques to mitigate foreign exchange risk & exposure.

References Books:

Understanding the Foreign Exchange Markets: Case Study on Foreign Exchange Markets in India
authored by Mr. Prashant, Pawan Kumar and Avadhanam/Jayaditya Sharma Korada, LAP
LAMBERT Academic Publishing.

Foreign Exchange: A Practical guide to FX Markets authored by Timothy M. Weithers, John
Wiley & Sons Publications

A Foreign Exchange Primer authored by Shamah, Shani, J. Wiley publication

The Economics of Foreign Exchange and Global Finance by Peijie Wang, Splmger
https://link.springer.com/book/10.1007/978-3-662-59271-7

The Psychology of the Foreign Exchange Market by Thomas Oberlechner, Wiley Trading
Forecasting and Hedging in the Foreign Exchange Markets by Christian Ullrich, Springer




SCITEME OF EXAMINATION
The scheme of examination shall be divided into two parts:
e Internal assessment 109 i.e. 40 marks

e Semester end examination 60% i.e. 60 marks

(A) Internal Assessment 40 marks

Description Mz;rk
Internal Tests of 20 Marks each 20
Q1. Multiple choice Questions/True or False - 10 Marks
Q2. Attempt 2 questions out of 3 questions (5 marks each) - 10 Marks
One Project and Viva voce/Presentation/Case studies/Assignments 15
Attendance and Class Behavior 5
Total 40
(B) Semester end examination 60 marks
PAPER PATTERN
Duration: 2 hours
Total Marks: 60
Q!. I5 Marks OR 15 marks 15
Q2. 15 Marks OR 15 marks 15
Q3. 15 Marks OR 15 marks 15
Q4. 15 Marks OR 15 marks 15
Three short notes of 5 Marks each or Case study
Total 60
Note:
1. QI,2and 3 - 15 Marks question may be divided into sub questions if required.
2. Q4 May include theory (short notes) /Case Study in one of the options.

Passing criteria: Minimum 40% in Intcm&l (16 out of 40) and 40% (24 out of 60) in
semester end examination. S BALTIN




BOS Commerce

Class S.Y.B.Com. (Financial Markets)
Semester IRV
Course Name Business Law 1

Course Code

U24FM3MIO1
Course Type Minor Department Specific Course (DSC)
Coursc Credit 02

1 credit - 15 lectures

1 lecture is 60 minutes

Course Objectives:
1. To help the students to understand Companies Act, 2013 and Intellectual Property Rights,
Copyrights and trademarks.
2. To help the students to understand the nuance of The Partnership Act, 1932 and Limited
Liability Partnership Act, 2008.

Sr. Syllabus No. of

No lecture
s

1 | Module 1 — Indian Companies Act, 2013 and Intellectual Property Rights, 15

Copyrights and trademarks

Indian Companies Act, 2013

s Company and its formation: Definition and Nature of Company, Advantages
and Disadvantages of a Company, Lifting of Corporate Veil with cases,
Promoters and preliminary contracts (S.92-93), Types of Companies (Meaning
and Concepts Only), Chartered Companies Statutory Companies, Registered
companies under the Act. OPC (S. 3(1)), Companies limited by shares,
Companies Limited by guarantee, Private Company, Public Company,
Producer Companies (Sec 581 A to 581 Z-), Formation of Companies with
charitable objects (Sec. 8), Holding Company and Subsidiary company, Small
Company (S. 2(85)), Dormant Company (S.455), Documents and procedure for
Incorporation of Company, Effect of Incorporation. (S.9)

s Membership of a company: Who can become a member, Modes of acquiring
membership, Cessation of membership, Rights and Liabilities of members.

e Memorandum of Association and Articles of Association: Meaning, Concept,
Clauses, effects of Memorandum and articles, Doctrine of Ultra Vires, Doctrine
of Indoor Management, and Doctrine of Constructive Notice.

o Prospectus: Meaning (S.2), When to be issued, when not required, Various
kinds of prospectus, Legal framework for issuance of Prospectus, Contents of




Prospectus, Private Placements.

e Classification of Directors, Women directors, Independent Director, Small
shareholder’s director, Disqualification of a director, Director Identification
Number, appointment, Legal position, Powers and Duties, Position of director
as key Managerial Personnel, Managing Director, Manager.

o Meetings: Various types of meeting of shareholders and board, Convening and
Conduct of meetings, Postal Ballot, Meetings through Vidco Confcrencing,
E-voting.

Intellectual Property Rights, Copyrights and TradeMarks

s Intellectual Property rights in India: Introduction and Types.

« Patents: Meaning, Salient features of Patent Conditions for an invention to be
patented.

« Copyrights: Meaning, and registration of Copyright (S. 11, S.44-50).

o TradeMarks: Meaning - Concept. functions and types ot TradeMarks.

Module 2 — Indian Partnership Act, 1932 and Limited Liability Partnership,

2008

» Indian Partnership Act, 1932 (Sections,4,5,6,7,8,14 & 39-55): Definition,
Essentials, Types of Partnerships and Types of Partners Test of partnership, and
sharing of profits is not the real test of partnership (Sec 6), Partnership deed,
and Property of the I'irm.

= Reconstitution of Partnership firms, Dissolution of the firm, Limited Liability
Partnership, 2008: Definitions (S.2), Body Corporate, Business, Partner -
Concept, Salient features, Nature of LLP (Ss-3-10) Distinction between LLP
and partnership, and LLP and Company Extent and limitation’of liability of
LLP and its partners (Ss. 26-31), Conversion to LLP (Ss. 55-58), Winding up
and Dissolution of the LLP (Ss. 63-65)

15

Course Outcome: After studying the course, student will be able to:
identify and describe the fundamentals of the Companies Act and Intellectual Property Rights,

1.

25

Copyrights and trademarks

explain the various provisions of the laws related to Partnership Act and distinguish between

a company and LLP.

References Books:

Guidc to the Companics Act, 2013 by A Ramaiya, LexisNexis.

Company Law by N. D. Kapoor

The Companies Act-Institute of Companies Secretaries in India

Law of Limited Liability Partnership by Avatar Singh, Eastern Book Company.

Limited Liability Partnership-Law & Practice- Sanjiv Agarwal & Rohini Aggarawal
Bharat’s Law & Practice of Limited Liability Partnership- Dr. D. K. Jain & Ishan Jain

Law Relating to Intellectual Property by Sreenivasulu N S

Law Relating to Intellectual Property by Dr B L Wadehra
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SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:
o Internal assessment 40% i.e. 20 marks
o Semester end examination 60% i.e. 30 marks

(A) Internal Assessment 20 marks

Description Mark

Internal tests of 10 marks 10
Q1. Multiple choice Questions/True or False - 5 Marks
Q2. Attempt 1 question out of 3 questions - 5 Marks

One Project and Viva voce/Presentation/Case studies/Assignments 5
Attcndance and Class Behavior 5
Total 20

(B) Semester end examination 30 marks

PAPER PATTERN

Duration: 1 hour

Total Marks: 30

Q1. 10 marks OR 10 marks 10
Q2. 10 marks OR 10 marks 10
Q3. 10 marks OR 10 marks 10
Total 30

Note: QI, 2 and 3 - 10 Marks questions may be divided into sub questions if required.

Passing criteria: Minimum 40% in Internal (8 out of 20) and 40% (12 out of 30) in
semester end examination.




ROS

Accountancy

Class

Semester

Course Name

S.Y.B.Com. (Financial Markels)

vV

Personal Financial Planning

Course Code

Course Type

U24FM4MI02

Minor: Department Specific Course (DSC)

Course Credit

02

1 credit - 15 lectures

1 lecture is 60 minutes

Course Objectives:

1. To understand personal financial planning process and personal financial statement analysis.
2. To gain knowledge of calculating rate of return, time value of money, loan amortisation
schedule and understand Investor Psychology.

L 3

Financial Mathematics: Calculation of Returns: Nominal Rate of Return,
Effective Rate of Return, Internal Rate of Return, and Compounded Annual
Growth rate (CAGR), Real Rate of Return, Rate of Return after adjusting
taxes, Time value of money, loan calculations and financial ratios useful for
financial planning.

Investor Psychology: Investment, Portfolio, Value investing, Behavioral
Finance, Role of emotions in finance decision making, Basic investment style
and its drawbacks.

Sr. Syllabus No. of

No lectures

1 | Module 1 — Personal Financial Planning Process & Financial Statement 15
Analysis

» Personal Financial Planning Process: Meaning and principles of personal
[inancial planning, personal financial planning process, steps in financial
planning process, steps to create a personal financial plan.

+ Personal Financial Statement Analysis: Cash Inflows and Outflows, Cash
Management, Income and expenditure statement, Budgeting and Forecasting,
Provisions for Savings, Personal Balance Sheet and Net Worth.

2 | Module 2 — Financial Mathematics and Investor Psychology 15

Course Outcome: After studying the course, student will be able to:
1. determine personal financial planning process, analyse personal financial statement, budget,

forecast and cash management.
2. calculate rate of return on investment, time value of money, loan amortisation schedule and

understand Investor Psychology.




References Books:

Value Investing and Behavioral I'inance by Parag Parikh, McGraw Hills Education

The only I'inancial Planning Book that you will ever need by Amar Pandit

The Tatal Moncy Makeover, authared by Dave Ramsey

You Need a Budget by Jesse Meacham

How to be Your Own Financial Planner in 10 steps by Manish Chauhan (2013)

Financial Planning & Analysis and Performance Management by Jack Alexander (2018)

Mantra of Financial Freedom by CA Deepak Jauhari and CA Anita Jauhari (2020)

Personal Finance by Rachel Siegel and Carol Yacht, Saylor Foundation Open Educational Resources
(OERs) https://saylordotorg.github.io/text personal-finance/index.html
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SCHEME OF EXAMINATION
The scheme of examination shall be divided into two parts:
« Internal assessment 40% i.e. 20 marks
« Semester end examination 60% i.e. 30 marks
(A) Internal Assessment 20 marks

Description Marks

Internal tests of 10 marks 10
Q1. Multiple choice Questions/True or False - 5 Marks
Q2. Attempt 1 question out of 3 questions - 5 Marks

One Project and Viva voce/Presentation/Case studies/Assignments 5
Attendance and Class Behavior 5
Total 20

(B) Semester end examination 30 marks

PAPER PATTERN

Duration: 1 hour

Total Marks: 30

Q1. 10 marks OR 10 marks 10
Q2. 10 marks OR 10 marks 10
Q3. 10 marks OR 10 marks 10
Total 30

Note: Q1, 2 and 3 - 10 Marks questions may be divided into sub questions if required.

Passing criteria: Minimum 40% j
in semester end examination.

ut of 20) and 40% (12 out of 30)




BOS IAccountancy

E‘iass S.Y.B.Com. (Financial Markets) i
Semester 1V

Course Name Corporate Finance

oG U24FMA4SECO1

Course Type Skill Enhancement Course (SEC)

Course Credit 02

1 credit - 15 lectures

1 lecture is 60 minutes

Course Objectives:
1. To understand corporate finance, role of finance manager, corporate risk and cost of capital.
2. To learn marginal costing and break-even analysis and know the techniques of capital

Budgeting.
Sr. Syllabus No. of
No lectures
Module 1 — Introduction to Corporate Finance 15
1 » Function of finance in a business enterprise, emergence of corporate finance
as an integral part of business finance, need for professional approach in
managing. corporate finance, role, function and requirements of corporate
finance manager.
e Sources and methods of raising corporate finance: Types and features of
corporate securities currently available, management of new issues including
pricing of securities, role of commercial banks and investment banks in
financing the corporate sector, leasing as method of corporate finance.
» Cost of Capital: Concept of cost of owned and borrowed capital, computation
of weighted average cost of capital (WACC).
Module 2 — Corporate Financial Activities 15
2 o Marginal Costing and Break-Even Analysis: Marginal Cost, Contribution,

Profit Volume Ratio (PVR), Break-Even Analysis, Margin of Safety (MOS).

» Capital Budgeting: Capital Investment Decision Techniques (Payback Period,
Net Present Value (NPV), Profitability Index (PI), Internal Rate of Return
(IRR).

Course Outcome: After studying the course, student will be able to:
describe corporate finance, role of a finance manager, explain the sources of corporate

L.

2.

finances are raised, understand corporate risk and calculate cost of capital.

explain Break-Even point in business and evaluate capital projects under different situations

using appropriate capital budgeting techniques.




Reference Books:

 Financial Management: Theory & Practice by Prasanna Chandra, Tata McGraw Hill

« Financial Management by I. M. Pandey, Vikas Puhlication

« Financial Management by M. Y. Khan & P. K. Jain, Tata McGraw I1ill

« Fundamentals of Financial Management by Vanhamns & Rhandari, Pearson Publication
o Corporale Finance (SIE) by Slephen A. Ross, Randolph W. Westerfield, et al. (2021)

o Strategic Management & Corporate Finance ICSI (2023)

« Accounting and Finance Essentials — A Self Study Guide to Corporate Finance by Vibrant

Publishers and Kalpesh Ashar

SCHEME OF EXAMINATION
The scheme of examination shall be divided into two parts:
¢ Internal assessment 40% i.e. 20 marks
e Semester end examination 60% i.e. 30 marks
(A) Internal Assessment 20 marks

Description Marks

Internal tests of 10 marks 10
Q1. Multiple choice Questions/True or False - 5 Marks
Q2. Attempt 1 question out of 3 questions - 5 Marks

One Project and Viva voce/Presentation/Case studies/Assignments 5
Attendance and Class Behavior 5
Total 20

(B) Semester end examination 30 marks

PAPER PATTERN

Duration: 1 hour

Total Marks: 30

Q1. 10 marks OR 10 marks 10
Q2. 10 marks OR 10 marks 10
Q3. 10 marks OR 10 marks 10
Total 30

Note: Q1, 2 and 3 - 10 Marks questions may be divided into sub questions if required.

Passing criteria: Minimum 40% in Internal (8 out of 20) and 40% (12 out of 30) in

semester end examination. 7SI
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BOS English

Class S.Y.B.Com. (Financial Markets)

Semester [V
Course Nune Understanding Basic Forms of English Lilerature-02

Course Code [RAFMAAECO]

Course Type Ability Enhancement Course (AEC)

lCourse Credit 02

1 credit - 15 lectures

1 lecture is of 60 minutes
Course Objectives:

1. To develop creative skills and narrative skills through close reading and appreciation of
literary texts
2. To cultivate appreciation of language as an artistic medium and to help students to

understand the performative aspect of the literary work.

Sr. No Syllabus No. of lectures
Module 1 — Study of Short Stories 15
1 1.0’Henry :The Last Leaf

2.Doris Lessing: The Habit of Loving
3. Ruskin Bond: The Night Train at Deoli
4 R.K Narayan: An Astrologer's Day

5.SudhaMurty: In Sahyadri Hills-A Lesson in Humility

Module 2 — Study of Drama 15
2 A Doll's House by Henrik Ibsen

Course Outcomes:
1. Learner will be able to utilize the literary characteristics of the work of literature for
professional development

2. Learner will be able to express effectively after understanding the performative aspect of
the literary work




SCHEME OF EXAMINATION

The scheme of examination shall be divided into two parts:
« Internal assessment 40% i.e.20 marks
» Semester end examination 60% i.e.30 marks

A) Internal Assessment: Total 20 Marks

1 *Continuous Evaluation 10 Marks

2 Role Plays / Group Discussion/Group 05 Marks
Presentation

3 Attendance 05 Marks

*Application oriented activities will be conducted

B) Semesterend examination30marks

Question no.1 A) OR B) 10 Marks
Descriptive Question
Module no. 1

Question no.2 A)OR B) 10 Marks
Descriptive Question
Module no.2

Question no.3 A) Short Notes 10 Marks
2 out of 3 Module no.1
(5 Marks each)
OR
B) Short Notes
2 out of 3 Module no.2
(5 Marks each)

Passing Criteria: 40% in Internal as well as in External (i.e.8 Marks in Internal exam of

20 marks and 12 marks in External exam of 30 marks respectively)




BOS National Service Scheme (NSS)

Class S.Y.B.Com. (Financial Markets)
Semesler v B |
Course Name National Service Scheme (NSS) - T

Course Code | U24CC4NSS03

Course Type Co-Curricular Course (CC)

Course Credit 04

1 credit - 15 lectures
1 leeture is 60 minutes

Sr. No. Topic No. of
Lectures
Unit-I | Gender sensitivity and woman empowerment: 15

e Concept of gender- causes behind gender related problems
» Meaning of empowerment- schemes for woman empowerment
in India

Special campaigning activity:

Concept of camp: Identification of community problems-
importance of group living- team building- adaption of village-
planning for camp- pre, during and post campaigning activities

Unit-IT | Disaster management: 15
¢ Disaster its meaning- its types and methods of preparedness
e Basic principles of disasters management, Disaster Management

cycle
_ | e Disaster Management Training B
Unit-1XI | Community Welfare field work/ Training 30

(Minimum 2 Projects or 1 Camp and 1 Project)
e Community work in adopted village
e Disaster management training (Completion Certificate)
e Social awareness using various tools.

Total Lectures 60

Course Outcomes (CO):
Upon successful completion of this course, students will be able to:

CO1: Analyze the concept of gender and its impact on Gender Equality.

CO2: Advocate for women's empowerment and evaluate existing initiatives in India.
CO3: Design and implement a community campaign to address a specific social issue.
CO4: Explain the different types of disasters and essential preparedness methods.

COS5: Participate effectively in community fieldwork activities, including disaster
management training and social awareness campaigns.

O 0 O 0 O




Learning Outcomes (LO):

Unit 1: Gender Sensitivity and Women's Empowerment

LO 1.1: Define gender and differentiate it from sex.

1.0 1.2: Analyze the root causes of gender-related problems in society.

LO 1.3: Explain the concept of women's empowerment and its significance.

LO 1.4: Evaluate existing schemes for women's empowerment in India and identify
areas for improvement.

Special Campaigning Activity

LO 2.1: Define the concept of a social campaign and its purpose.

LO 2.2: Identify a pressing social issue within a specific community.

LO 2.3: Explain the importance of group work and team building for successful
campaigns.

LO 2.4: Develop a plan for a community campaign, including pre-campaign activities,
implementation strategies, and post-campaign evaluation.

Unit 2: Disaster Management

LO 2.5: Define disaster and differentiate between various types (natural, human-made).
1.0 2.6: Explain methods for disaster preparedness in different scenarios
[.O 2.7: Analyze the basic principles of disaster management and its cyclical naturc.

Unit 3: Community Welfare Fieldwork/Training

LO 3.1: Participate actively in community work within an adopted village.

LO 3.2: Apply disaster management training in a simulated or real-world scenario.

LO 3.3: Develop and deliver creative awareness campaigns using street plays, dance, or
other artistic mediums.

References:

Sull SN

National Service Scheme Manual (Revised) Government of India, Ministry of Youth
Affairs and Sports, New Delhi
National Service Scheme Manual University of Mumbai
National Service Scheme Manual for NSS District Coordinators National Service
Scheme Cell, Dept. of Higher and Technical Education, Mantralaya
Rashtriya Seva Yojana Sankalpana Prof. Dr. Sankey Chakane, Dr. Pramod Diamond
Publication, Pune
Annual Report of National Service Scheme (NSS) Dept. of Higher and Technical
Education Mantralaya. Dept. of Higher and Technical Education Mantralaya.
Training Programme on National Programme scheme, TISS.
Orientation Courses for N.S.S. Programme officers, TISS.
Social Problems in India, Ram Ahuja.

National Service Scheme in India : A Case Study of Karnataka, M. B. Dishad,
Trust Publications,2001

. http://www.thebetterindia.com/140/national-service-scheme-nss/
11.

12.
13.
14.
15.

http://en.wikipedia.org/wiki/national-service-gcli
http://nss.nic.in/adminstruct
hitp://nss.nic.in/propexpan
hitp://nss.nic.in

hitp://socialworkness.org/about.hitml




Semester — IIT

Course Name: National Service Scheme (NSS) Course Code:
 Course Type Co-curricular |
Focuses on Skill Development
Caters to Local, National, Global
Total Lectures per week (1 Period is 60 minutes) 2
Credits 4

Hounrs Marks

Evaluation System Continuous Evaluation 60 50

Total Marks 100

*For the Unit III — Students will be assigned Community Activity as per availability.
They will be divided in a group of 20 and will be engaged for 20 hrs.

The scheme of Examination shall be divided as follows.

e Continuous Evaluation Pattern

Description Marks ]

60 hours activity related work such as 30

e Attending lectures [
o Field work
e Maintenance of work record

Completion of Training 20
Viva-voce by faculty in charge/ Internal Test 20
Poster/ Presentation 20
Project Report 10

Total 100




ROS Department of Lifelong Learning and Extension (DLLE)

Class S.Y.B.Com. (Financial Markets)

Semester I\

Course Nome | Social Work Performance

Course Code U24CC4DLLEO3

~ Course Type Co-Curricular Course (CC)

Course Credit 04

1 credit - 15 lectures
1 lecture is 60 minutes

Course Objectives:

L.

2.

3.

4.

Students will acquire knowledge on Importance of social work and its benefits for their
careers.

Learners will develop an understanding about the application of group behaviour and
approaches in group work

Students will gain knowledge and will develop communication skills while spreading
awareness on various government schemes.

Students will develop skills of communication while doing the surveillance, interview,
discussion while working on impactful projects addressing various social issues.

Learning outcome:

1. Learners will be able to apply their knowledge and become socially responsible citizen.
Understanding group behaviour and social attitude will help students to work with social
groups in a smooth manner and achieve the goals

3. It will enable learners to develop communication skills while explaining government
schemes to the people in society in a simpler manner.

4. Conducting various surveys and interviews will help students to develop interaction
skills . -

No of
St No, Syllabus Hrs.

Importance of social work.
History & philosophy of social work.
1 Scope for a career in social work.

Contribution of self-help groups in society like gruh udyog/ mahila bachat
gat (savings group) etc.

Skit/street play/ various creative tools for social awareness

Groups- Definition, Types & Relevance
Group Behavior and Social Attitude
2 Group Work as a Method of Social Work Practice & Its Scope

Importance of Community networking/ Sacial networking

Team Building activities

o NORGr V!




Spreading Awareness and preparing Reports on various Government
Schemes - Beti bachao,Beti padhao /Ayushman bharath/Swachh bharat
3 abhiyan/Pradhan Mantri awas yojana /Digital india/ Sensitivity towards 15
environment education/ Health and mental stability or any other
government scheme.

Surveillance / Interview/ Discussion /Survey and detailed Report on the
same

15

Total Leciures 60

References:

Toseland, R.W., & Rivas, R.F. (2009). An introduction to group work practice (6th ed).
Boston: Pearson/Allyn and Bacon.

Trecker, H. (1972). Social group work, principles and practices. New York: Association
Press.

Wilson, G., & Ryland, G. (1949). Social group work practice: The creative use of the social
process. Boston; Houghton Mifflin.

Corsini, R. J. (2004). Current Psychotherapies with Case Studies, Hawaii: Wadsworth
Publications

Konopka, G. (1983). Social Group Work: A Helping Process (3rd Edition). New Jersey:
Prentice Hall InternationalPathak, S. H. (1981).

Social Welfare: An Evolutionary and Development Perspective, New Delhi: MacMillan
Publications

Payne, M. (2015). Modern social work theory. New York, NY: Oxford University Press.
Skidmore, R. A., & Thackeray, M. G. (1982). Introduction to social work. Englewood
Cliffs, NJ: Prentice Hall.
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SCHEME OF EXAMINATION -

Total Marks: 100

Continuous evaluation pattern

Evaluation Criteria Marks
MCQ/ Class test 20
Skit/ Short film/ content development in the form of posters, leaflets or any 20
other form.

Activities performed for any of the projects 20-25 hours per semester and 20
detail report/presentation

Surveillance / Interview/ Discussion /Survey and detailed 20
Report/Presentation and viva voce

Field visit/ NGO visit / Community visit and report 20
Total //”E&N 100
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BOS Sports

Course Name

Class S.Y.B.Com. (Financial Markects)

Semester 1A%

Psychology in Sports and Adapted Physical Education

Course Code U24CC4SP03

Course Type Co-Curricular Coﬁrge_(CC)

Course Credit 04

1 credit - 15 lectures
1 lecture is 60 minutes

Course objective:

L.

2.
3.

To make the students understand the relationship between leadership through physical
activity and sports.

To learn about sports training and its principles.

To make the students understand the importance of warming up, limberingdown in sports
training.

4. To learn the importance of wellness.
5. To lcamn the different steps used in first aid — PRICE.
Course outcome: (After completion of the course the students will understand)
1. To relate leadership through physical activity and sports.
2. The issues related to adolescent behavior and team cohesion in sports.
3. The concept and principles of sports training.
4. The concept of training load, warming up, and limbering down in sports training and
their types, methods, and importance.
5. The importance and components of wellness.
6. The different steps used in first aid — PRICE. il
Sr. No Syllabus 1NO' .
. ectures
| Module 1: Psychology and sports
1) Definition and importance of psychology in physical education and sports.
1  2) Development characteristics at different stages of development. N 15
3) Adolescent problems and their management.
4) Team cohesion and sports.
Module 2: Training and doping in sports
| 1) Concept and principles of sports training.
2 | 2) Training load: Overload, adaptation and recovery. 15
'3) Warming up and limbering down - types method and importance.
4) Concept of skill, technique, tactics and strategies.
' Module 3: Physical education and sports for children with special needs
1) Concept of disability and disorder.
3 2) Types of disability, its causes and nature. (intellectual disabik hysical 15
diability) AL I NN
3) Disability etiquettes. /? § &':-";"j"\.\' "1"-';1“}!
4) Aims and objective of adaptive physical education. \\::"‘\ “‘Haf;‘ f 2 | -




Module 4: Physical fitness, Health and wellness

1) Meaning and importance of wellness, health and physical fitness.

4 2) Components/ Dimensions of wellness, health and physical fitness. 15
3) Traditional sports and regional games for promoting wellness.
| Introduction of first aid- PRICE. ) o
Total lectures | 60
Scheme of Examination
Total Marks: 100
Continuous evaluation pattern
Evaluation Criteria Marks

Sports training/practice/coaching sessionson a regular basis (choose 35
any game/sport).

Participation in the organisation of sporting events, workshops, seminars, andso on 20
Participation/performance in sports events at the District, State, National, 15
International, University, and Intercollegiate levels, intra college sports activities
Performance in practical conducted during lectures/ timely submission of 10
assignments

Performance in practical conducted during lectures/ timely submission of 10
assignments.

Viva voce 10
Total 100




BOS

=

Co-Curricular Course

(Class

S.Y.B.Com. (Financial Markets)

Semester

v

Course Naine

Life Skills IV

Course Code

U24CC4LS03

Course Type

Co-Curricular Course

Course Credit

04

1 credit - 15 lectures

1 lecture is 60

minutes.

Course Objectives:
To help learners-

1. Understand the significance of various types of skills and know how to acquire them.

2. Design, develop, and adapt to situations as individuals, as team members as well as a

leader.

3. Understand the personal values and apply ethical principles in professional and social

contexts

4. Know about meaning, purpose, and relevance of universal human values and how to
inculcate and practice them consciously to be a good human being and realize one’s

potential.

Course outco

mes:

After completion of the course, learners would be able to:
1. Appreciate and demonstrate various types of skills.
2. Project a good personal image and social etiquette so as to have a positive impact on

building a chosen career.
3. Participate in a digital lifestyle.
4. Appreciate the importance of ethics and moral values for developing a balanced
personality
5. Know about universal human values and understand the importance of values in
individual, social circles, career path, and national life

Sr. No. Syllabus No. of Hours
A) Cognitive Skills: Meaning, types of cognitive skills, and
1 strategies. Critical Thinking Skills. Problem-solving Skills Ability 5
Cognitive |0 Learn.
and Non- | B) Non-cognitive Skills: Meaning, Types of Non-Cognitive skills 15
Cognitive | and Strategies Empathy Creativity Collaboration Resilience 10
Skills Interpersonal Skills Perseverance Self Control Peer Pressure
C) Conflict handling, Time and Stress Management
2. A) Leadership Skills 6
Leadership | B) Innovative Leadership, Design Thinking ____ 5 20
and team | C) Entrepreneurial Skills mﬁﬁﬂf@%\ 5
1157 Vemy ™\ %\\
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skills D) ‘l'eam work, Social Skills, Social and Cultural Etiquette 3
E) Brainstorming 1
A) Ethics and Integrity: Learning through biographies, Ethics and
Conduct- Importance of ethics. « Ethical decision-making.
. Personal and professional moral codes ol conduct. = Crealing a G
3. Fthies | parmonious life. 10
B) Digital Ethics : Digital Literacy Skills, Digital Etiquette, 4
Digital Life Skills, Ethics and Etiquettes of Social Media
A) T.ove & Compassion 3
B) Truth 2
. 4. C) Non-Violence 2
Ot D) Righteousness 2 15
Human '
sl E) Peace 9
F) Service 2
| G) Renunciation (Sacrifice) 2
Total Hours l | g
References:

1. https://www.ugc.gov.in/pdfnews/4371304 LifeSKill JeevanKaushal 2023.pdf

2. Sen, Madhuchanda. 2010. An Introduction to Critical Thinking. Delhi: Pearson

3. Kalam, A.P.J. 2003. Ignited Minds: Unleashing the Power within India. New Delhi:
Penguin Books India.
4. Ghosh, Shantikumar. 2004. Universal Values. Kolkata: The Ramakrishna Mission

Total Marks: 100

SCHEME OF EXAMINATION

Continuous Evaluation pattern

Evaluation Criteria Marks

Paper-based or Online Assessment 20
Case Studies/ Practical case assignments/ Biographies/Prepare a 20
report/presentation/movie/video

Group Activities/ Roleplay /Discussions /Projects /Assignments/ 20
Simulations/Prepare business plan/ Panel Discussions

Class Participation/ Participating in Invited motivational sessions/ Field Visits 20
Reflective journal evaluation 20
Total 100

NOTE- Each student will maintain a record of his or her daily learning after each module or
session in the Reflective Journal. The faculty will also maintain records of the Reflective
Journal after each interaction with the students.




